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Student Support

5.1.4 The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1.Implementation of guidelines of statutory/regulatory bodies

2.0rganisation wide awareness and undertakings on policies with zero tolerance
3.Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

S.No Committees
1. Implementation of statutory bodies
2. Policies
3. Mechanism

4. Timely Redressal of the Grievances through appropriate Committees

5. Grievance Redressal Cell - Activities

6. Anti Sexual harassment Cell - Activities

7. Anti-Ragging Cell - Activities

8. Women Empowerment Cell - Activities

9. Internal Complaints Committee - Activities

10. | Awareness and Undertakings with Zero Tolerance Policy
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5.1 Student Support
5.1.5 The Institution has a transparent mechanism for timely
redressal of student grievances including sexual harassment and

ragging cases

Implementation of Statutory/regulatory bodies
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Criterion — V - Student Support and Progression

5.1 Student Support

5.1.5 The Institution has a transparent mechanism for timely redressal of

student grievances including sexual harassment and ragging cases

Statutory/Regulatory Committees

S.No Committee
1. Grievance Redressal Cell
2. Anti sexual Harassment Cell
3. Anti-Ragging Cell
4. Women Empowerment Cell
5. Internal Complaints Committee

2§ Foltans Foesr F

PRINCIPAL

Ann's College for Women
gtOII:XNTLA. GUNTUR.522 034




ST. ANN'S COLLEGE FOR WOMEN

(A Catholic Christian Minority Institution Affiliated to Acharya Nagarjuna University)
(Recognized the College Under Section 2(1) of the UGC Act 1956 - New Delhi)

AMARAVATHI ROAD, GORANTLA, GUNTUR - 522 034, A.P.

GRIEVANCE AND REDRESSAL CELL

Date: 16-07-2018

The following members are nominated by the Principal for Grievance and
Redressal Cell from the academic year 2018-2019 on words.

Members:
1. Mrs. K. Vidyadhari e . ’

2. Mrs. D. Swarna Charani Rai — @2~
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Ph : 0863-2236470

ST. ANN'S COLLEGE FOR WOMEN

(A Catholic Christian Minority Institution Affiliated to Acharya Nagarjuna University)
(Recognized the College Under Section 2(f) of the UGC Act. 1956 - New Delhi)

AMARAVATHI ROAD, GORANTLA, GUNTUR - 522 034, A.P.

Anti-Sexual Harassment Cell

The following members are nominated as members of Anti-Sexual Harassment
Cell for the Academic Year 2018-2019 onwards.
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ST. ANN'S COLLEGE FOR WOMEN

(A Catholic Christian Minority Institution Affiliated to Acharya Nagarjuna University)
(Recognized the College Under Section 2(f) of the UGC Act. 1956 - New Delhi)

AMARAVATHI ROAD, GORANTLA, GUNTUR - 522 034. A.P.

Datc: 02-08-2018

As per the Provision of Act (Prohibition of Ragging in Educational Institutions) under the

Chairmanship of Principal the following members are nominated to constitute Anti-Ragging
Committee for the Academic Year 2018 - 2019

Chair Person : Dr. Sr. Fatima Rani. P
Convenor : Mrs. J. Prameela Rani

HOD. Department of Commerce
. Mr. S. M. Subhani

HOD. Department of Mathematics
. Mrs. D. Sandhya Rani

HOD. Department of Mathematics
3. Mr. G. Bala Show Reddy

Physical Director
4. Mr. D. Simon
Lecturer, Department of Botany

5. Mrs. D. Swarna Charani Rai

HOD. Department of MCA
. Mrs. G. Radhika

[HOD Department of MBA
1. Mr. T. Augustine
2. Mr. B. Mallikarjuna Rao
1. B. Lakshmi Swetha
2. K. Sravani
3
4

Faculty

—

o

N

Parents
Students

. A. Surekha
. N. Jhansi

All the students are informed that an Anti-Ragging Committee constituted to deal with any
case of ragging in the college premises. Student may report any case of Ragging to this
committee to take appropriate further steps.

Copy to all members
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ST. ANN'S COLLEGE FOR WOMEN

(A Catholic Christian Minority Institution Affiliated fo Acharya Nagarjuna University)
(Recognized the College Under Section 2(f) of the UGC Act. 1956 - New Delhi)

AMARAVATHI ROAD, GORANTLA, GUNTUR - 522 034. A.P.

Date: 07.06.2018

WOMEN EMPOWERMENT CELL

The following  Members arec  nominated as members of
“WomenEmpowerment Cell” for the Academic Year 2018-2019.

; S.No | Members Present Designation Signature
' 1. |Rev. Dr. Sr. Fatima Rani. P | Chair Person

2. | Mrs. D.V. Ramana Convenor

3. | Dr. G. Radhika Member

4. | Mrs. M. Anjana Devi Member

5. | P. Anitha - I B.S¢ (MSCS) | Member

6. | B.Manasa - [11 B.Sc (MPCS) | Member
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ST. ANN'S COLLEGE FOR WOMEN

(A Catholic Christian Minority Institution Affiliated to Acharya Nagarjuna University)
(Recognized the College Under Section 2(f) of the UGC Act. 1956 - New Delhi)

AMARAVATHI ROAD, GORANTLA, GUNTUR - 522 034. A.P.

Internal Complaint Committee (1CC)

Date: 03.02.2020

The following members are nominated by the Principal for Internal

Complaint Cell (ICC) from the academic year 2020-2021 onwards.

Members:

1. Mrs. G. Anitha Bhanu '&&f/

2. Sr. G. Margaret Priyanka /)"
3. Mrs. I. Adi Lakshmi D
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Criterion -V

5.1.5 The Institution has a transparent mechanism for timely redressal of

student grievances including sexual harassment and ragging cases

Implementation of guidelines of statutory/regulatory bodies

e Grievance Redressal Cell Policy

e Anti-Sexual Harassment Cell Policy

e Anti-Ragging Cell Policy

e Women Empowerment Cell Policy

e Internal Complaints Committee Policy
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Criterion - V

5.1 Student Support
5.1.5 The Institution has a transparent mechanism for timely
redressal of student grievances including sexual harassment and

ragging cases

Grievance Redressal Cell Policy




Objectives
e To encourage the stakeholders to express their grievances/problems freely
and frankly without any fear and to get effective solution with an

impartial and fair approach

e To develop a responsive and accountable attitude among all the

stakeholders in order to maintain a harmonious educational atmosphere

in the institute.

Procedure:

% This Cell is functional with the principal as the head and two faculty

members as coordinators. It addresses the sensitive areas that need
patient listening, understanding. care, and of course redressal in the form

of needy action.

» Students submit their grievances in writing to the Principal and

forwarded to the Grievance redressal cell members

» The cell will meet as needed and take appropriate measures/solutions to

the grievances and redressed to it.

5 All students in our college have access t0 the Grievance Redressal Cell to

voice their concerns about academic matters, financial matters, health

services. the library. and other central Services.

» This cell's nature is highly confidential.




1. All chpplqims are first addressed by Grievance Committee whose
_composition is as follows:
a. The principal of the college- Chairperson

¢. Two senior faculty members nominated by the Principal of the College.

Functions:
1. To attend the complaints made by any student offline/online

2. To give solutions by judging the merits and demerits

3. Redressal of student’s grievances to solve their academic &administr

problems

4. To coordinate between students and depa

5. To guide ways and means t0 the students to redress their problems

CA,..Ye-fonwv'

PRINCIPAL
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rtments to redress the grievances
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St. Ann's College for Women
GORANTLA, GUNTUR-522 034
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University Grants Commission

(AT TaTA e T, YRA O@ER)

R ' {Minisiry of Human Resource Development, Govt. of India)
. T = TEGNE T Avl, 7% Reeh-110002
Bahadur Shah Zafar Marg, New Delhi-110002
L . Ph.: 011-23236288/23239337
Prof. Rajnish Jain Fax : 011-2323 8858
Secretary E-mail : secy.uge@nic.in
F.No. 14-4/2012(CPP-II) —th December, 2018
PUBLIC NOTICE
ON

UGC (GRIEVANCE REDRESSAL) REGULATIONS, 2018

UGC had notified UGC (Grievance Redressal) Regulations, 2012 in official
Gazette of Indiaon 2374 March, 2013.These regulations were aimed at
addressing and effectively resolving grievances of students related to Higher

Educational Institutions.

The UGC had received a number of responses on these regulations and
hence constituted an Expert Committee to revisit UGC (Grievance Redressal)
Regulations, 2012. The draft University Grants Commission (Grievance Redressal
of Students) Regulations, 2018 prepared by the Committee is attached herewith
for observations and suggestions of stakeholders. The feedback and comments on

the above draft may be sent to UGC via email rmhei.2018 @gmail.com on or

=l

(Prof. Rajnish Jain)

before 315t December, 2018.



UNIVERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MARG
NEW DELHI - 110 002

NOTIFICATION
F.No.14-4/2012 (CPP-)

New Delhi, the __ October, 2018

In exercise of the power conferred under clause (g) of sub-section (1) of
Section 26 of the University Grants Commission Act, 1956 (3 of 1956), and in
supersession of the University Grants Commission (Grievance Redressal)

Regulations, 2012, the University Grants Commission hereby makes the
following regulations:

1. SHORT TITLE, APPLICATION AND COMMENCEMENT:

a) These regulations shall be called as the University Grants
Commission (Grievance Redressal of Students) Regulations, 2018.

b) They shall apply to all HEIs, whether established or incorporated by
or under a Central Act or a State Act, and every institution
recognised by the University Grants Commission under clause (f) of
Section 2 of the University Grants Commission Act, 1956 and to all
institutions deemed to be a university declared as such under
Section 3 of the said Act.

c) They shall come into force from the date of their publication in the
Official Gazette.

2. DEFINITION: IN THESE REGULATIONS, UNLESS THE CONTEXT
OTHERWISE REQUIRES:

(a) “Act” means the University Grants Commission Act, 1956 (3 of
1956),

(b) “aggrieved student” means a student who has any complaint in the
matters concerned with the grievances defined under these
regulations, and includes a person seeking admission to any
institution of higher education;

(c) “college” means any institution, whether known as such or by any
other name, which provides for a course of study for obtaining any
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qualification from a university and which, in accordance with the
rules and regulations of such university, is recognised as competent
to provide for such course of study and present students
undergoing such course of study for the examination for the award
of such qualification;

(d) “Commission” means the University Grants Commission
established under section 4 of the UGC Act, 1956.

(e) “declared admission policy” means such policy for admission to a
course or program of study as may be offered by the institution and
published in the prospectus referred to in sub-regulation (1) of
regulation 3;

() “grievances” include the following complaints of the aggrieved
students, namely:

vi.

vii.

making admission contrary to merit determined in accordance
with the declared admission policy of the institution;

irregularity in the admission process adopted by the
institution;

refusing admission in accordance with the declared admission
policy of the institution;

non publication of prospectus, (either hard copy / online) as
specified in these regulations;

publishing any information in the prospectus, which is false or
misleading, and not based on facts;

withhold or refuse to return any document in the form of
certificates of degree, diploma or any other award or other
document deposited with it by a students for the purpose of
seeking admission in such institution, with a view to induce or
compel such student to pay any fee or fees in respect of any
course or program of study which such student does not
intend to pursue;

demand of money in excess of that specified in the declared
admission policy to be charged by such institution;
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viii. breach in reservation policy in admission as may be
applicable;

iX. nonpayment or delay in payment of scholarships to any
student that such institution is committed, under the
conditions imposed by University Grants Commission, or by
any other authority;

x. delay in conduct of examinations or declaration of results
beyond the specified schedule in the academic calendar,

xi. on provision of student amenities as may have been promised
or required to be provided by the institution;

xii. non transparent or unfair evaluation practices;

xiii. Refund of fees, in case a student withdraws the admission
within the stipulated time as mentioned in the prospectus, as
notified by the Commission from time to time.

(g) “Department Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a Department.

(h) “Institutional Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of an Institution.

(i) “College Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a college.

(i) “University Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a University.

(k) “Higher Educational Institution” means a University within the
meaning of clause (f) of Section 2, a college within the meaning of
clause (b) of sub-section (1) of Section 12A, and an institution
deemed to be a University declared under Section 3, of the
University Grants Commission Act, 1956;

() “Institution” for the purposes of these regulations, means any
university, college or such other institutions, as the case may be;

(m) “Office of profit” means an office which is capable of yielding a
profit or pecuniary gain, and to which some pay, salary, emolument,
remuneration or non-compensatory allowance is attached;
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(n) “Ombudsperson” means the Ombudsperson appointed under these
regulations;

(0) “University” means a university established or incorporated by or
under a Central Act or a State Act and includes an institution

deemed to be university declared as such under Section 3 of the
Act.

3. MANDATORY PUBLICATION OF PROSPECTUS, ITS CONTENTS
AND PRICING:

i. Every higher educational institution, shall publish and/or upload
on its website, before expiry of at least sixty days prior to the
date of the commencement of the admission to any of its
courses or programs of study, a prospectus containing the
following for the information of persons intending to seek
admission to such institution and the general public, namely:

(a) the list of programs of study and courses offered along
with the broad outlines of the syllabus specified by the
appropriate statutory authority or by the institution, as the
case may be, for every course or program of study,
including teaching hours, practical sessions and other
assignments;

(b) the number of seats approved by the appropriate
statutory authority in respect of each course or program
of study for the academic year for which admission is
proposed to be made;

(c) the conditions of educational qualifications and eligibility
including the minimum and maximum age limit of persons
for admission as a student in a particular course or
program of study, specified by the institution;

(d) the process of selection of eligible candidates applying for
such admission, including all relevant information in
regard to the details of test or examination for selecting
such candidates for admission to each course or program
of study and the amount of fee prescribed for the
admission test;
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(e) each component of the fee, deposits and other charges

payable by the students admitted to such institution for
pursuing a course or program of study, and the other
terms and conditions of such payment;

(f) rules / regulations for imposition and collection of any

fines specified heads or categories, minimum and
maximum fine may be imposed.

(9) the percentage of tuition fee and other charges

refundable to a student admitted in such institution in
case such student withdraws from such institution before
or after completion of course or program of study and the
time within and the manner in which such refund shall be
made to that student;

(h) details of the teaching faculty, including their educational

()

qualifications, alongwith the category they belong to
Regular / visiting ----- and teaching experience of every
member of its teaching faculty.

infformation with regard to physical and academic
infrastructure and other facilities including hostel
accommodation and its fee, library, hospital or industry
wherein the practical training to be imparted to the
students and in particular the facilities accessible by
students on being admitted to the institution;

all relevant instructions in regard to maintaining the
discipline by students within or outside the campus of the
institution.

(k) any other information as may be specified by the

Commission:

Provided that an institution shall publish / upload information referred to
in items (a) to (k) of this regulation, on its website, and the attention of
prospective students and the general public shall be drawn to such
publication
prominently in different newspapers and through other media:

on the website through advertisements displayed

Every institution shall fix the price of each printed copy of the
prospectus, being not more than the reasonable cost of its
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publication and distribution and no profit be made out of the
publication, distribution or sale of prospectus.

4. GRIEVANCE REDRESSAL COMMITTEES (GRC):

A.

Department Grievance Redressal Committee (DGRC)

(i)

(ii)

(i)

(iv)

(v)

(vi)

In case of universities, all complaints relating to a
department shall first be addressed to Department
Grievance Redressal Committee (DGRC) to be
constituted at the level of departments/school/center
whose composition shall be as follows:

a) Head of the Department / School / Center —
Chairperson

b) a Professor from outside the department / school /
center to be nominated by the Head of HEI -
Member

c) A faculty member well-versed with grievance
redressal mechanism to be nominated by the
Head of the Department — Member.

The Chairperson and members of the committee shall
have a term of two years.

The quorum for the meeting shall be two, including
Chairperson.

The DGRC shall follow the principles of natural justice
while deciding the grievances of the students.

The DGRC shall make efforts to resolve the grievance
within the stipulated period and shall submit its report to
the Head of the Institution within a period of 15 days from
the date of receipt of complaint to the DGRC.

The DGRC shall provide a copy of the report to the
aggrieved person(s).

Institutional Grievance Redressal Committee (IGRC)
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C.

(i)

(vi)

The complaints not related to departments/schools /
center and the grievances not resolved at the DGRC shall
be referred to the Institutional Grievance Redressal
Committee (IGRC) to be constituted by Head of the HEI,
whose composition shall be as follows:

(a) Pro-Vice Chancellor / Dean/ Senior academician of
HEI — Chairperson.

(b) Dean of students/Dean, Students Welfare

(c) Two senior academicians other than Chairperson.

(d) Proctor / Senior academician

The above Committee shall be approved by the statutory
body of institution (Executive Council or its equivalent).

The Chairperson of IGRC and DGRC shall not be the
same. The tenure of the Committee members shall be two
years.

The quorum for the meetings shall be three, including
Chairperson.

The IGRC shall consider the recommendation of DGRC
while giving its recommendations. However, the IGRC

shall have the power to review recommendations of the
DGRC.

The IGRC shall follow the principles of natural justice while
deciding the grievances.

(vii) The IGRC shall send the report and the recommendations

to the Head of the HEI within in a period of 15 workings
days from the date of receipt of grievance, or appeal or
recommendations of the DGRC.

(vi)The IGRC shall provide a copy of the report to the

aggrieved person(s).

College Grievance Redressal Committee (CGRC)
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(i)

(i)
(iii)

(iv)

(v)

In case of colleges, all complaints shall first be
addressed to College Grievance Redressal Committee
(CGRC) whose composition shall be as follows:

a)  Principal of the college -Chairperson
b) Two senior faculty members nominated by the
principal of the College.

The tenure of the members shall be two years.

The quorum for the meeting shall be two, including
Chairperson.

The CGRC shall follow the principles of natural justice
while considering the grievances of the students.

The CGRC shall send the report and recommendations to
the Vice-Chancellor of the affiliating university within a
period of 15 days of receiving the complaint.

University Grievance Redressal Committee (UGRC)

(i)

(ii)

(iii)

In case of grievances not resolved by CGRC, it shall be
referred to University Grievance Redressal Committee
(UGRC) for which the Vice-chancellor of the affiliating
university shall constitute a University Grievance
Redressal Committee (UGRC) consisting of five
members for a individual colleges or a group of colleges
keeping in view the location of the college(s). The UGRC
shall be constituted by the Vice-chancellor of the
affiliating university consisting of :

a) A senior Professor of the university — Chairperson

b) Dean, Student Welfare or its equivalent - Member

C) Three Principals drawn from the affiliating
colleges, on rotation basis to be nominated by the
Vice-Chancellor — Members

The Chairperson and members of the committee shall
have a term of two years.

The quorum for the meeting shall be two, including
Chairperson.
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(iv)  The CGRC shall follow the principle of normal justice
while deciding the grievance of the students.

(v The CGRC shall send the report and the
recommendations to the principal of the college within a
period of 15 days of receiving the complaint.

Any person aggrieved by the decision of the Institutional
Grievance Redressal Committee or University Grievance
Redressal Committee may within in a period of six days prefer
an appeal to the Ombudsperson.

5. APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF
SERVICES OF OMBUDSPERSON:

(i)

(ii)

(iii)

(iv)

(v)

Each HEI shall appoint an Ombudsperson for redressal of
grievances of students under these regulations.

The Ombudsperson shall be a person not related to the university
and who is a retired Vice-Chancellor, Registrar or a faculty
.member who has at least ten years of experience as a Professor.

The Ombudsperson shall not be in any conflict of interest with the
university, either before or after his appointment.

The Ombudsperson, or any member of his immediate family shall
not -

(@) hold or have held at any point in the past, any post or,
employment in any office of profit in the university;

(b) have any significant relationship, including personal, family,
professional or financial, with the university;

(c) hold any position in university by whatever name called, in the
administration or governance structure of the university.

The Ombudsperson in a State University shall be appointed by the
Executive council of the university on part-time basis from a panel
of three names recommended by the search committee consisting
of the following members, namely:-
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(a) Nominee of the Governor of the State or his nominee -
Chairperson

(b) Vice-Chancellor of a University of State to be nominated by the
State Government — Member

(c) Vice-Chancellor of the concerned State University — Member

(d) Registrar of the concerned State University — Secretary (non-
voting)

(vi) The Ombudsperson in a Central University and institution deemed
to be university shall be appointed by the Executive Council of the
Central University or the equivalent statutory body of the Deemed
to be University, as the case may be, on part - time basis from a
panel of three member recommended by the search committee
consisting of the following members, namely:-

(a) Nominee of University Grants Commission — Chairperson

(b) One Vice Chancellor from Central University to be nominated
by UGC (for Central Universities) — Member

OR
One Vice Chancellor from institution deemed to be university
to be nominated by the UGC (for Deemed to be Universities)
- Member

(c) The Vice Chancellor of the university — Member

(d) The Registrar of the university — Secretary (Non-Voting)

(vi) The Ombudsperson shall be a part time officer appointed for a
period of three years from the date he/she assumes the office and
may be reappointed for another one term in the same university.

(viii) The Ombudsperson shall be paid the sitting fee per day as per the

norms of the university for hearing the cases, in addition to the
reimbursement of the conveyance.
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(ix) The Ombudsperson may be removed on charges of proven
misconduct or misbehavior or as defined under these regulations,

by the concerned appointing authority i.e. the Executive Council of
the University.

FUNCTIONS OF OMBUDSPERSON:

(i) The Ombudsperson shall hear any appeal of an applicant for
admission as student or student of the university against the
university or institution affiliated to it as the case may be, after
the student has availed all remedies available in such institution
for redressal of grievance such as IGRC / UGRC;

(i) No application for revaluation or remarking of answer sheets
shall be entertained by the Ombudsperson. However, the issues
of malpractices in the examination and evaluation processes
may be referred to the Ombudsperson.

(iii) Ombudsperson may seek the assistance of any person as
amicus curiae, for hearing complaints of alleged discrimination.

(iv)The Ombudsperson shall make all efforts to resolve the
grievances within a period of 30 days of receiving the appeal
from the student(s).

PROCEDURE FOR REDRESSAL OF GRIEVANCES BY
OMBUDSPERSON AND GRIEVANCE REDRESSAL COMMITTEE:

(i) Each institution shall, within a period of three months from the
date of issue of this notification, have an online portal where any
aggrieved student of that institution may submit an application
seeking grievance redressal.

(ii) On receipt of any online complaint, the institution shall refer the
complaint to the appropriate Grievance Redressal Committee,
as the case may be, along with its comments within 15 days of
receipt of complaint on online portal.

(i)  The Grievance Redressal Committee, as the case may be, shall

fix a date for hearing the complaint which shall be
communicated to the institution and the aggrieved person.
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(iv)

(V)

(vi)

(vii)

(viii)

(ix)

()

An aggrieved person may appear either in person or be
represented by such person as may be authorized to present
his/her case.

The Grievances not resolved at the appropriate Grievance
Redressal Committee(s) shall be referred to the Ombudsperson.

The institution shall co-operate with the Ombudsperson or the
Grievance Redressal Committee(s), as the case may be, in
redressal of grievances and failure to do so may be reported by
the Ombudsperson to the Vice Chancellor.

On the conclusion of proceedings, the Ombudsperson shall
pass such order, with reasons for such order, as may be
deemed fit to redress the grievance and provide such relief as
may be desirable to the affected party at issue, after giving due
hearing to both the parties.

Every order under the signature of the Ombudsperson shall be
provided to the aggrieved person and the institution and shall be
placed on the website of the institution.

The institution shall comply with the recommendations of the
Ombudsperson. Any recommendations of the Ombudsperson
not complied with by the institution shall be reported by the
Ombudsperson to the Commission.

In case of any false or frivolous complaint, the Ombudsperson
may recommend appropriate action against the complainant.

INFORMATION REGARDING OMBUDSPERSON GRIEVANCE
REDRESSAL COMMITTEE:

The institution shall provide detailed information regarding provisions of
Grievance Redressal Committee(s) and Ombudsperson on their
website and in their prospectus prominently.

CONSEQUENCES OF NON-COMPLIANCE:

The Commission shall in respect of any institution which willfully
contravenes these regulations or repeatedly fails to comply with the
recommendation of the Ombudsperson or the Grievance Redressal
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Committee(s), as the case may be, may proceed to take one or more
of the following actions, namely:

(@)

(b)
(©)

(d)

(e)

(f

(9)

(h)

withdrawal of declaration of fitness to receive grants
under section 12B of the Act;

withholding any grant allocated to the Institution:

declaring the institution ineligible for consideration for any
assistance under any of the general or special assistance
programs of the Commission;

informing the general public, including potential
candidates for admission, through a notice displayed
prominently in suitable media and posted on the website
of the Commission, declaring that the institution does not
possess the minimum standards for redressal of
grievances;

recommend to the affiliating university for withdrawal of
affiliation, in case of a college;

The Commission may take necessary and appropriate
action as it may deemed fit, in case of an institution
deemed to be university;

recommend to the concerned State Government for
necessary and appropriate action, in case of a university
established or incorporated under a State Act;

The Commission may take necessary and appropriate
actions against any institution for non-compliance.

Provided that no action shall be taken by the Commission under this
regulation unless the institution has been given an opportunity to explain its
position and an opportunity of being heard has been provided to it.

(Prof. Rajnish Jain)
Secretary
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Anti-Sexual Harassment Cell

POLICY

As per the guidelines of UGC and the Supreme Court an Anti-Sexual Harassment
Cell has been formed by the college to provide a healthy atmosphere to the students of
the college. The Cell deals with the issues relating to sexual harassment, assault, rape and

other related crimes on girl students.

AIM: Prevention of sexual harassment and ensuring safe environment for girl students
on the Campus.

Objectives:
» To formulate the guidelines and norms for a policy against sexual harassment.
» To indicate principles and procedures for combating sexual harassment.

» To design a detailed plan of action. both short and long term.

Role and Responsibility of Anti-Sexual Harassment Cell:

» To provide educational environment free from sexual harassment.

» To extend information to all students about Anti sexual harassment and
about their responsibility not to be sexually harassed.

» To take active measures to prevent the harassment occurring. To redress any
oral/written complaint about unwelcomed sexual advances and unwelcomed
requests for sexual favors.

» To handle the matter of sexual harassment very sensitively for the students under
the Sexual Harassment Complaints Resolution Procedures.

» To conduct awareness programmes on sexual harassment issues and also to
display anti sexual harassment posters in prominent areas in the campus.
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ANTI - RAGGING POLICY

INTRODUCTION:

As per the UGC notification in regard to prevention and prohibition of ragging in Higher
Education Institutions, the College has constituted the Anti-Ragging Committee to prohibit,
prevent and eliminate ragging on the College campus. Ragging is a criminal offense. Ragging
is strictly prohibited by both State Govt. and Central Govt.

The Institute assures all students a learning environment free of ragging and will take all
eftorts to prevent ragging and have in place measures to address the complaints if ragging
does take place.

Aims and Objectives of the Anti-ragging Committee:

XY

The college has anti-Raging Committee headed by the principal.

»  All the members of this committee take care to prevent ragging in the college premises.

» At the commencement of every academic year the senior students are given advice and
warning against ragging.

» The freshers are also informed to take the issue to the committee if they experience any
ragging problem

~ Severe action will be taken against the students if they involved in ragging.

What Constitutes Ragging?

Ragging includes any act of abuse, whether physical or mental, targeting another student,
whether a new student or a senior, on any ground, including caste, race, color, religion,
ethnicity, gender, sexual orientation, disability, appearance, nationality, regional origins,
linguistic identity. place of birth or residence, and economic background.

Anti-Ragging Committee:

Institute has constituted an Anti-ragging Committee which is headed by the Head of
the Institution, and consisting representatives of teaching faculty members, representatives
of parents, representatives of students, and have a diverse mixture of membership in terms
of level as well as gender. The Anti- Ragging Committee ensures compliance with the
provisions of UGC mentioned regulations as well as the provisions of any law for the time
being in force concerning ragging: and also to monitor and oversee the performance of the
Anti-Ragging Squad in prevention of ragging in the institution.

Anti- Ragging Committee — Activities:

» The Anti Ragging committee holds a workshop every year on the Anti-Ragging.

» All the prospects of the act of Anti —Ragging issued by the Supreme Court are displayed at
all the prominent places of the college campus.

~ Anti-Ragging committee frequently visits class rooms and Ladies Hostel briefing the need
to avoid ragging and the punishments involved for those who indulge in ragging.



» Atthe time of joining, the college issues prospectus 1o every student. it gives information
regarding Anti-Ragging and other disciplinary activities and consequences of ragging, so
that the students do not involve themselves such anti —social ragging activities.

Anti-Ragging measures:

The measures to prevent ragging will include:

~ Publishing the anti-ragging policy statement on institutional website.

~ Organizing workshops and campaigns to aware the students about ragging.

~ Undertaking from students and parents accepting the anti-ragging measures.

~ Monitoring student behavior to detect ragging. including occasional surprise inspections
toprevent ragging.

~ Counseling probable offenders and aggrieved students on appropriate behavior.

Actions to be taken for indulging and abetting ragging in the institute:

A strong, commendable and justifiably harsh punishment would be given to the persons
indulged in ragging to act as prevention against recurrence of such incidents. The Anti-
Ragging Committee of the institution shall take an appropriate decision, with regard to
punishment or otherwise, depending on the facts of each incident of ragging and nature and
gravity of the incident of ragging.

Punishments:

Cancellation of admission.

Suspension from attending classes.

Withholding/withdrawing scholarship/fellowship and other benefits.

Dcbarring from appearing in any test/examination or other evaluation process.
Withholding results.

Debarring from representing the institution in any regional, national or international
meet, tournament, youth festival etc.

Rustication from the institution for period ranging from | to 4 semesters.

Collective punishment: when the persons committing or abetting the crime of ragging
are not identified. the institution shall have choice to collective punishment to ensure
community pressure on the potential raggers.
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UNIVERSITY GRANTS
COMMISSIONNOTIFICATION

New Delhi, the 29th
June, 2016

No. F. 1-15-/2009 (ARC).—In exercise of powers conferred under clause (g) of sub-
section (1) of section 26 of the University Grants Commission Act, 1956 (3 of 1956), the
University Grants Commission hereby makes the following regulations namely:—

(1) These regulations may be called “Curbing the menace of Ragging in Higher
EducationalInstitutions (third amendment), Regulations, 2016.”

(2) They shall come into force on the date of their publications in the Official Gazette.

2. In UGC Regulations on Curbing the menace of Ragging in Higher Educational
Institutions, 2009 (herein-after referred to as the Principal regulations), in Para 3 the
following shall be added after 3(i) under heading what constitutes Ragging.—

3(). Anyact of physical or mental abuse (including bullying and exclusion)
targeted at another student (fresher or otherwise) on the ground of colour,
race, religion, caste, ethnicity, gender (including transgender), sexual
orientation, appearance, nationality, regional origins, linguistic identity,
place of birth, place of residence or economic background.

Prof. JASPAL S. SANDHU,
Secy. (UGC)[ADVT.
[11/4/Exty./149/(113)]

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New
Delhi-110064and Published by the Controller of Publications, Delhi-
110054.



fRsafieTad g A
University Grants Commission

(T T R W, W W)
(Ministry of Human Resource Development, Govt. of India)

~Z

R ﬁw o A
e TG T A, 7 Rwd-110002
!ﬁ’ 1 'a:l' Bahadur Shah Zafar Marg, New Delhi-110002
ikL Ph.: 011-23236288/23239337
Prof. Rajnish Jain Fax : 011-2323 8858
Secretary E-mail : secy.ugc@nic.in

D.O. No.1-15/2015 (ARC) Pt.I 25" May, 2018
Dear Sir/Madam,

In pursuance to the Judgment of the Hon’ble Supreme Court of India dated 08.05.2009 in
Civil Appeal No. 887/2009, the UGC notified “Regulations on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009”. The Regulations are available on the
UGC website i.e. www.ugc.ac.in.

It is once again brought to your kind notice that ragging is a criminal offence and UGC has
framed Regulations on curbing the menace of ragging in higher educational institutions in
order to prohibit, .prevent and eliminate the scourge of ragging. These Regulations are
mandatory and all institutions are required to take necessary steps for its implementation in
toto including the monitoring mechanism as per provisions in the above Regulations and
ensure its strict compliance.

As per provision in the above Regulations and for ensuring its strict compliance, UGC has
designed and printed four types of posters (available on UGC website www.ugc.ac.in) to
create awareness in the students about ill effects of ragging.

You are requested to prominently display these posters on the university campus, especially
in the areas where students generally assemble like hostels, canteen, mess, academic blocks
and common places etc. You are also requested to send some posters to your affiliated
colleges for prominent display on their campuses.

We are sending ----=========---- packets of 04 types of posters to your university.

You are also requested to fill an online compliance of the prominent display of posters on
UGC Anti-Ragging website i.e. www.antiragging.in

With kind regards,

Yours sincerely,

(Rajnish Jain)

Encl: as above

The Vice-Chancellors of All Universities.

Copy to:
The Publication Officer, UGC, New Delhi for uploading on UGC website.

(Rajnish Jain)
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D.O. No.1-15/2009 (ARC) pt.lII 27" June, 2019

Respected Sir/Madam,

In pursuance to the Judgment of the Hon’ble Supreme Court of India dated 08.05.2009 in Civil
Appeal No. 887/2009, the UGC had notified “Regulations on Curbing the Menace of Ragging in
Higher Educational Institutions, 2009". The Regulations are available on the UGC website i.e.
[www.ugc.ac.in] These regulations are mandatory for all higher educational institutions in the country.

As multiple mechanisms are required to ensure a ragging-free campus, here are some
recommendations and action steps which are required to be deployed in your esteemed university
and all institutions under your ambit.

A. Basic Measures:

1. Constitution of anti-ragging committee, anti-ragging squad, setting up of Anti-Ragging Cell and
adequate publicity for these measures through various media are to be undertaken.

2. Mention of anti-ragging warning in the institution’s prospectus and information booklets
/brochures shall be ensured.

3. Updating websites of institutions with the complete address and contact details of nodal officers
related to anti-ragging committee.

4. In compliance with the UGC Regulations and its 2" Amendment regarding submission of
undertaking by each student and every parent, an online undertaking in every academic year to
be submitted.

5. UGC has notified 3 Amendment in UGC Regulations on 29" June, 2016 to expand the definition
of ragging by including the following:

“3. (i) Any act of physical or mental abuse (including bullying and exclusion) targeted at another
student (fresher or otherwise) on the ground of colour, race, religion, caste, ethnicity, gender
(including transgender), sexual orientation, appearance, nationality, regional origins, linguistic
identity, place of birth, place of residence or economic background.”

6. Installing CCTV cameras at vital points.
B. Counseling and monitoring measures

1. Regular interaction and counseling with the students can detect early signs of ragging and
identification of trouble-triggers.

2. Surprise inspection at hostels, students accommodation, canteens, rest-cum-recreation rooms,
toilets, bus-stands and any other measure which would augur well in preventing/quelling ragging
and any uncalled for behaviour/incident shall be undertaken.

C. Creative Dissemination of the idea of ragging-free campus

1. Events like Anti-Ragging workshops, seminars and other creative avenues to spread the idea.
2. Safety and security apps without affecting the privacy of individuals can be creatively deployed.

Contd...2



D. Using other UGC initiated measures

1. Students in distress due to ragging related incidents can call the National Anti-Ragging Helpline 1800-
180-5522 (24x7 Toll Free) or e-mail the Anti-Ragging Helpline at helpline@antiragging.in.

2. For any other information regarding ragging, please visit the UGC website i.e. www.ugc.ac.in| &
www.antiragging.injand contact UGC monitoring agency i.e. Aman Satya Kachroo Trust on mobile
No. 09871170303, 09818400116 (only in case of emergency).

3. UGC also drives an Anti-Ragging Media Campaign through different modes and UGC has got
developed the following entities to promote anti-ragging which are available on UGC website i.e.
[www.ugc.ac.in|

a. UGC has developed 05 TVCs of 30 seconds each from different perspective i.e. Parents, Victim
and Offenders.

b. UGC has designed and distributed posters amongst  Universities/Regulatory
Authorities/Councils/IITs/NITs/Other educational institutions for the prominent display.

c. UGC has consecutively organized 02 Anti-Ragging Competitions for students/faculty /general
public for the wider awareness of the menace of ragging.

Any violation of UGC Regulations or failure of institution to take adequate steps to prevent ragging
in accordance with these Regulations or failure to punish perpetrators of incidents of ragging suitably,
will attract punitive action under the UGC Act.

You are requested to implement the recommendations communicated vide this office letter of even
number dated December 27, 2018 and thereby ensure a ragging-free campus, a fundamental
requirement for a supportive and fair institutional climate which is open to change, learning and progress.

With personal regards,
Yours sincerely,

(Rajnigh Jain)

The Vice-Chancellor of all Universities.
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D. O. No. F. 1-15/2009 (ARC) pt.III 16t October, 2020

Dear Madam/Sir,

In pursuance to the Judgment of the Hon'ble Supreme Court of India dated 8.5.2009
in Civil Appeal No. 887 /2009, the UGC notified “Regulations on Curbing the Mcnace of
Ragging in Higher Educational Institutions, 2009”. The Regulations are available on the
UGC website i.e. www.ugc.ac.in.

It is once again brought to vour kind notice that ragging is a criminal offence and UGC
has framed regulations on curbing the menace of ragging in higher educational
institutions in order to prohibit, prevent and eliminate the scourge of ragging. These
regulations are mandatory and all institutions are required to take necessary steps for
its implementation in toto including the monitoring mechanism and any violation of
these regulations will be viewed seriously, If any institution fails to take adequate steps
to prevent ragging or does not act in accordance with these Regulations or [fails to
punish perpetrators of incidents of ragging suitably, it will attract punitive action
against itsell by the UGC.

You are rcquested to step up anti-ragging mechanism by way of adequate publicity
through various mediums; constitution of anti-ragging committee and anti-ragging
squad, sctting up of Anti Ragging Cell, installing CCTV cameras at vital points, Anti-
ragging workshops and seminar, updating all websites with nodal officer’s complete
details, alarm bells etc. Regular interaction and counseling with the students,
identification of trouble-triggers and mention of Anti-ragging warning in the institution's
prospectus and information booklets/brochures shall be ensured. Surprise inspection
of hostels, students’ accommodation, canteens, rest cum recreational rooms, toilets,
bus-stands, display Anti Ragging posters gt all prominent places like Admission Centre,
Departments, Library, Canteen, Hostel, Common facilities ete. These posters are
available on UGC website www.ugc.ac.in. The size of posters should be 8x6 feet., Any
other measure which would augur well in preventing/quelling ragging and any uncalled
for behaviour/incident shall be undertaken.

Students in distress due to ragging related incidents can call the National Anti-ragging
Helpline 1800-180-5522 (24x7 Toll Free) or e-mail the Anti-Ragging Helpline at
helpline@antiragging.in. For any other information regarding ragging you may please visit
the UGC website i.e. www.ugc.ac.in & www.anliragging.in and contact UGC monitoring
agency i.e. Aman Satya Kachroo Trust on Mobile No. 09871170303, 09818400116 (only
in case of emergency).
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2.

UGC also drives an Anti Ragging Media Campaign through different modes and UGC
has got developed the following entities to promote anti ragging which are available on
UGC website i.e. www.ugc.ac.in

a. UGC has developed 05 TVCs of 30 seconds each with different perspective i.e.
parents, Victim and Offenders.

b. UGC has designed and distributed 04 types of posters amongst Universities /
Regulatory Authorities / Councils / [ITs / NITs / other educational institutions
for the prominent display of these posters.

c. UGC has consecutively organized 02 Anti- Ragging Competitions for
students/faculty/general public for the wider awareness of the menace of

ragging.
In compliance of the 27 Amendment in UGC Regulations, you are requested to make it

compulsory for each student and every parent to submit an online undertaking every
academic year at www.antiragging.in & www.amanmovement.org

With kind regards,
Yours sincerely,
(Rajnish Jain)
The Vice-Chancellor of all Universities

Encl: As above

Copy to:
1k All Regulatory Bodies
Z; UGC Regional Officer

(Rajffg Jain)
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D.O. No.1-15/2009 (ARC) pt.III a U DEC 702] 23" December, 2021

Respected Madam/Sir,

In pursuance to the Judgment of the Hon’ble Supreme Court of India dated 08.05.2009 in Civil

Appeal No. 887/2009, the UGC had notified “Regulations on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009”. The Regulations are available on the UGC website i.e. www.ugc.ac.in.
These regulations are mandatory for all higher educational institutions in the country.

As multiple mechanisms are required to ensure a ragging-free campus, here are some

recommendations and action steps which are required to be deployed in your esteemed university and all
institutions under your ambit.

A. Basic Measures:

(8]

[N

(3]

Constitution of anti-ragging committee, anti-ragging squad, setting up of Anti-Ragging Cell and
adequate publicity for these measures through various media are to be undertaken.

Mention of anti-ragging warning in the institution’s prospectus and information booklets /brochures
shall be ensured.

. To create E-admission booklet or brochure, E-leaflets giving details on guidance in case of ragging to

admitted students instead of print/hard copy of your institutions.

Updating websites of institutions with the complete address and contact details of nodal officers related
to anti-ragging committee.

In compliance with the UGC Regulations and its 2" Amendment regarding submission of undertaking
by each student and every parent, an online undertaking in every academic year to be submitted.

UGC has notified 3™ Amendment in UGC Regulations on 29" June, 2016 to expand the definition of
ragging by including the following:

“3. (i) Any act of physical or mental abuse (inchiding bullying and exclusion) targeted at another
student (fresher or otherwise) on the ground of colour, race, religion, caste, ethnicity, gender (including
transgender), sexual orientation, appearance, nationality, regional origins, linguistic identity, place of
birth, place of residence or economic background.”

Installing CCTV cameras at vital points.

. Counseling and monitoring measures

. Regular interaction and counseling with the students can detect early signs of ragging and identification

of trouble-triggers.

Surprise inspection at hostels, students accommodation, canteens, rest-cum-recreation rooms, toilets,
bus-stands and any other measure which would augur well in preventing/quelling ragging and any
uncalled for behaviour/incident shall be undertaken.

. Creative Dissemination of the idea of ragging-free campus

. Events like Anti-Ragging workshops, seminars and other creative avenues to spread the idea.

Safety and security apps without affecting the privacy of individuals can be creatively deployed.
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D. Using other UGC initiated measures

1. Students in distress due to ragging related incidents can call the National Anti-Ragging Helpline 1800-180-
5522 (24x7 Toll Free) or e-mail the Anti-Ragging Helpline at helpline@antiragging.in.

2. For any other information regarding  ragging, please visit the UGC website i.e.

www.uge.ac.in&www.antiragging.in and contact UGC monitoring agency i.e. AmanSatyaKachroo Trust on
mobile No. 09871170303, 09818400116 (only in case of emergency).

3. UGC also drives an Anti-Ragging Media Campaign through different modes and UGC has got developed the
following entities to promote anti-ragging which are available on UGC website i.e. www.ugc.ac.in.

a. UGC has developed 05 TVCs of 30 seconds each from different perspective i.e. Parents, Victim and
Offenders.

b. UGC has designed and  distributed  posters amongst  Universities/Regulatory
Authorities/Councils/IITs/NITs/Other educational institutions for the prominent display.

¢. UGC has consecutively organized 02 Anti-Ragging Competitions for students/faculty /general public
for the wider awareness of the menace of ragging.

Any violation of UGC Regulations or failure of institution to take adequate steps to prevent ragging in
accordance with these Regulations or failure to punish perpetrators of incidents of ragging suitably, will attract
punitive action under the UGC Act.

You are requested to implement the revised procedure for students to file online anti ragging affidavit
communicated vide this office letter no. 3-2/2021(ARC) dated 27" October, 2021 and display the email address
and contact number of the Nodal Officer of Anti Ragging of your university/college in your website and campus
areas like Admission Centre, Departments, Library, Canteen, Hostel, and Common facilities etc. to create
awareness about the revised procedure for students to file online Anti Ragging Affidavit, and also immediately
instruct all the colleges under your purview to follow it.

With kind regards,

Yours sincerely,
Sy
(Rajnish Jain)

The Vice-Chancellor of all Universities.
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D.O. No.1-15/2021(ARC)

o

Respected Madam/Sir,

In pursuance to the Judgement of the Hon’ble Supreme Court of India dated 08.05.2009 in Civil Appeal
No. 887/2009, the UGC had notified “Regulations on Curbing the Menace of Ragging in Higher Educational
Institutions, 2009”. The Regulations are available on the UGC website i.e. www.ugc.ac.in. These regulations are
mandatory for all higher educational institutions across the country.

As multiple mechanisms are required to ensure a ragging-free campus, here are some recommendations
and action steps which are need to be taken by your esteemed university and all institutions under your ambit.

A. Basic Measures:

1. Constitution of anti-ragging committee, anti-ragging squad, setting up of Anti-Ragging Cell and adequate
publicity for these measures through various media.

2. A clear mention of anti-ragging warning in the institution’s prospectus and information booklets /brochures
shall be ensured.

3. Preparation of e-admission booklet or brochure, e-leaflets of your institutions giving detailed guidance to
admitted students in case of ragging, instead of print/hard copy.

4. Display of banners/posters at conspicuous places in the campus to create awareness on anti-ragging
measures amongst students (soft copy of the posters attached are also available on UGC website
www.ugc.ac.in & www.antiragging.in)

5. Updation of websites of institutions with the complete address and contact details of nodal officers related to
anti-ragging committee.

6. An online undertaking in every academic year to be submitted by each student and every parent, in
compliance with the UGC Regulations and its 2"* Amendment regarding submission of undertaking.

7. UGC has notified 3™ Amendment in UGC Regulations on 29" June, 2016 to expand the definition of ragging
by including the following:

“3. (i) Any act of physical or mental abuse (including bullying and exclusion) targeted at another student
(fresher or otherwise) on the ground of colour, race, religion, caste, ethnicity, gender (including
transgender), sexual orientation, appearance, nationality, regional origins, linguistic identity, place of birth,
place of residence or economic background.”
s
8. Installation of CCTV cameras at vital points. :

B. Counseling and monitoring measures

1. Regular interaction and counseling with the students to detect early signs of ragging and identification of
trouble-triggers.

2. Surprise inspection at hostels, students’ accommodation, canteens, rest-cum-recreation rooms, toilets,
bus-stands and any other measure which would augur well in preventing/quelling ragging and any uncalled

for behaviour/incident. %
@l/ P.T.O.

TEIGINE AW A0, ¢ fReeti-110002
Bahadur Shah Zafar Marg, New Delhi-110002
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C. Creative Dissemination of the idea of ragging-free campus
1. Events like Anti-Ragging workshops, seminars and other creative avenues to spread the idea.
2. Safety and security apps without affecting the privacy of individuals can be creatively deployed.
D. Using other UGC initiated measures

1. Students in distress due to ragging related incidents can call the National Anti-Ragging Helpline 1800-180-5522
(24x7 Toll Free) or e-mail the Anti-Ragging Helpline at helpline@antiragging.in.

2. For any other information regarding ragging, please visit the UGC website ie. www.ugc.ac.in &
www.antiragging.in and contact UGC monitoring agency i.e. Centre for Youth on mobile No. 09818044577 (only
in case of emergency).

s

3. UGC also drives an Anti-Ragging Media Campaign through different modes and has undertaken following
activities to promote anti-ragging which are available on UGC website i.e. www.ugc.ac.in.

a. UGC has developed 05 TVCs of 30 seconds each from different perspectives i.e. Parents, Victim and
Offenders.

b. UGC has designed and distributed posters amongst Universities/Regulatory
Authorities/Councils/IITs/NITs/Other educational institutions for prominent display.

c. UGC has consecutively organized 02 Anti-Ragging Competitions for students/faculty /general public for
the wider awareness of the menace of ragging.

Any violation of UGC Regulations or failure of institution to take adequate steps to prevent ragging in
accordance with these Regulations or failure to punish perpetrators of incidents of ragging suitably, will attract
punitive action under the UGC Act.

You are also requested to fill online compliance on www.antiragging.in and also immediately instruct all the
colleges/institutions under their purview to follow it.

With kind regards,

Yours sincerely,

The Vice-Chancellor of all Universities / Directors of all HEIs / Principal of all Colleges



THE ANDHRA PRADESH PROHIBITION OF RAGGING
ACT, 1997

ACT No.26 OF 1997
(21st August, 1997)

AN ACT TO PROHIBIT RAGGING IN EDUCATIONAL
INSTITUTIONS IN THE STATE OF ANDHRA PRADESH.

Be it enacted by the Legislative Assembly of the State of AndhraPradesh in the
Forty-eighth Year of the Republic of India, as follows:-

1. Short title and commencement - él; This Act may be called the
Andhra Pradesh Prohibition of Ragging Act, 1997.

(2) It extends to the whole of the State of Andhra Pradesh;
(3) It shall be deemed to have come into force with effect from 4thJuly,

2. Definitions - In this Act, unless the context otherwise requires,-

(@) “act” includes words either spoken or written or signs or sounds or
gestures or visible representations;

(b) “Educational Institution” means and includes a college, or other
institution bz whatever name called, carrying on the activity or im arting
education therein (either exclusively or among other act|V|t|ess); an
includes an orphanage or boarding home or hostel or a tutorial institution
or any other premises attached thereto;

() “Government” means the State Government of Andhra Pradesh;

(d) “notification” means the notification published in the Andhra Pradesh
Gazette and the word *notified’ shall be construed accordingly;

(e) “ragging” means doing an act which causes or is likely to cause insult
or annoyance of fear or apprehension or threat or intimidation or outrage
of modesty or injury to a student;

(f) “student” means a person who is admitted to an educational
|trr1]st|tutf|on and whose name is lawfully borne on the attendance register
ereof;

(9) All words and expressions used but not defined in this Act shallhave the
meanings assigned to them under the Andhra Pradesh Education Act, 1982
(Act 1 of 1982) or the Indian Penal Code, 1860(Central Act 45 of 1860)
respectively.

3. Prohibition of Ragging - Ragging within or outside any educational
institution is prohibited.



4. Penalty for Ra gin% - Whoever, with the intention of causing ragging or
with the knowledge that he is likely by such act to cause ragging, commits or
abets ragging and thereby,-

(i)  teases or embarrasses or humiliates a student shall be punished
with imprisonment for a term which may extend to six months
gr tvr\{lth fine which may extend to one thousand rupees or with

oth; or

(i) assaults or uses criminal force to or criminally intimidates a
student shall be punished with imprisonment for a term which
may extend to one year orwith fine which may extend to two
thousand rupees or with both; or

(iii) wrongfully restrains or wrongfully confines or causes hurt to a
student shall be punished with imprisonmentfor a term which
may extend to two years or with fine which may extend to five
thousand rupees or with both; or

(iv) causes grievous hurt to or kidnaps or abducts or rapes or
commits unnatural offence with a student shall be punished with
imprisonment for a term which may extend to five years and
with fine which may extend to ten thousand rupees; or

(v) causes death or abets suicide shall be punished with
imprisonment for life or with imprisonment for a term which may
extend to ten years and with a fine which may extend to fifty
thousand rupees.

5. Dismissal of student - (1) A student convicted, of an offence under section
4 and punished with imprisonment for a term shall be dismissed from the
educational institution.

~ (2) A student convicted of an offence under section 4 and punishedwith
imprisonment for a term of more than six months shall not be admitted in any
other educational institution.

6.Suspension of student - ﬂl) Without prejudice to the foregoing provisions,
whenever any student complains of ragging to the head or manager of an
educational institution, such head or manager shall inquire into or cause an
inquiry to be made into the same forthwith and if the complaint is primafacie
found true, shall suspend the student or students complained against for such
period as may be deemed necessary.

(2) The decision of the head or manager of the educational institution
under sub-section (1) shall be final.

7. Abetment - (1) If the head or the manager of an educational institution fails
or neglects to take action in the manner specified in sub-section (1) of section
6, such person shall be deemed to have



abetted the offence and shall be punished with the punishment provided for the offence.

(2) If a student commits suicide due to or in consequence ofragging, the
person who commits such ragging shall be deemed to haveabetted such suicide.

8. Other laws not affected - The provisions of this Act shall be in addition to
and not derogatory of any law for the time being in force.

9. Power to make rules - (1) The Government may by notification, make rules
for carrying out all or any of the purposes of this Act.

(2) Every rule made under this Act shall immediately after it is made, be laid
before the Legislative Assembly of the State, if it is in session and if it is not in
session, in the session immediately foIIowinngor a total period of fourteen days
which may be comprised in one session or in two successive session, and if, before
the expiration of thesession in which it is so laid or the session immediately
following, the Legislative Assembly agrees in making any modification in the rule
or in the annulment of the rule, the rule shall, from the date on which the
modification or annuiment is notified, have effect only in such modified form or
shall stand annulled as the case may be so, however, that any such modification
or annulment shall be without prejudice to the validity of anything previously
done under that rule.

10. Repeal of Ordinance 12 of 1997 - The Andhra Pradesh Prohibitionof
Ragging Ordinance 12 of 1997 is hereby repealed.
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UGC REGULATIONS ON CURBING THE MENACE OF RAGGING IN

HIGHER EDUCATIONAL INSTITUTIONS, 2009.
(under Section 26 (1)(g) of the University Grants Commission Act, 1956)

(TO BE PUBLISHED IN THE GAZETTE OF INDIA PART III, SECTION-4)

F.1-16/2007(CPP-I1I) Dated 17" June, 2009.

PREAMBLE.

In view of the directions of the Hon’ble Supreme Court in the matter of “University
of Kerala v/s. Council, Principals, Colleges and others” in SLP no. 24295 of 2006 dated
16.05.2007 and that dated 8.05.2009 in Civil Appeal number 887 of 2009, and in
consideration of the determination of the Central Government and the University Grants
Commission to prohibit, prevent and eliminate the scourge of ragging including any
conduct by any student or students whether by words spoken or written or by anact
which has the effect of teasing, treating or handling with rudeness a fresher or any other
student, or indulging in rowdy or indisciplined activities by any student or studentswhich
causes or is likely to cause annoyance, hardship or psychological harm or to raise fear or

apprehension thereof in any fresher or any other student or asking any student



to do any act which such student will not in the ordinary course do and which has the
effect of causing or generating a sense of shame, or torment or embarrassment so as to
adversely affect the physique or psyche of such fresher or any other student, with or
without an intent to derive a sadistic pleasure or showing off power, authority or
superiority by a student over any fresher or any other student, in all higher education
institutions in the country, and thereby, to provide for the healthy development, physically
and psychologically, of all students, the University Grants Commission, in consultation with
the Councils, brings forth this Regulation.

In exercise of the powers conferred by Clause (g) of sub-section (1) of Section 26 of
the University Grants Commission Act, 1956, the University Grants Commission hereby

makes the following Regulations, namely;



1. Title, commencement and applicability.-

These regulations shall be called the "UGC Regulations on Curbing the Menace of Ragging
in Higher Educational Institutions, 2009”.

They shall come into force from the date of their publication in the Official Gazette.

They shall apply to all the institutions coming within the definition of an University under
sub-section (f) of section (2) of the University Grants Commission Act, 1956, and to all
institutions deemed to be a university under Section 3 of the University Grants Commission
Act, 1956, to all other higher educational institutions, or elements of such universities or
institutions, including its departments, constituent units and all the premises, whether
being academic, residential, playgrounds, canteen, or other such premises of such
universities, deemed universities and higher educational institutions, whether located
within the campus or outside, and to all means of transportation of students, whether
public or private, accessed by students for the pursuit of studies in such universities,
deemed universities and higher educational institutions.

2. Objectives.-

To prohibit any conduct by any student or students whether by words spoken or
written or by an act which has the effect of teasing, treating or handling with rudeness a
fresher or any other student, or indulging in rowdy or indisciplined activities by any student
or students which causes or is likely to cause annoyance, hardship or psychological harm
or to raise fear or apprehension thereof in any fresher or any other student or asking any
student to do any act which such student will not in the ordinary course do and which has
the effect of causing or generating a sense of shame, or torment or embarrassment so as
to adversely affect the physique or psyche of such fresher or any other student, with or
without an intent to derive a sadistic pleasure or showing off power, authority or
superiority by a student over any fresher or any other student; and thereby, to eliminate
ragging in all its forms from universities, deemed universities and other higher

educational institutions in the country by prohibiting it



under these Regulations, preventing its occurrence and punishing those who indulge in

ragging as provided for in these Regulations and the appropriate law in force.

3. What constitutes Ragging.- Ragging constitutes one or more of any of the

following acts:

a.

any conduct by any student or students whether by words spoken or written or by
an act which has the effect of teasing, treating or handling with rudeness a fresher
or any other student;

indulging in rowdy or indisciplined activities by any student or students which
causes or is likely to cause annoyance, hardship, physical or psychological harm
or to raise fear or apprehension thereof in any fresher or any other student;
asking any student to do any act which such student will not in the ordinary course
do and which has the effect of causing or generating a sense of shame,or torment
or embarrassment so as to adversely affect the physique or psyche of such fresher
or any other student;

any act by a senior student that prevents, disrupts or disturbs the regular academic
activity of any other student or a fresher;

exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of students.

any act of financial extortion or forceful expenditure burden put on a fresher or
any other student by students;

any act of physical abuse including all variants of it: sexual abuse, homosexual
assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily harm
or any other danger to health or person;

any act or abuse by spoken words, emails, post, public insults which would also
include deriving perverted pleasure, vicarious or sadistic thrill from actively or
passively participating in the discomfiture to fresher or any other student ;

any act that affects the mental health and self-confidence of a fresher or any other

student

with or without an intent to derive a sadistic pleasure or showing off power, authority or

superiority by a student over any fresher or any other student.



4, Definitions.-

1)

In these regulations unless the context otherwise requires, -

a) “Act” means, the University Grants Commission Act, 1956 (3 of 1956);

b) “Academic year” means the period from the commencement of admission of
students in any course of study in the institution up to the completion of academic
requirements for that particular year.

¢) “Anti-Ragging Helpline” means the Helpline established under clause (a) of
Regulation 8.1 of these Regulations.

d) “Commission” means the University Grants Commission;

e) "“Council” means a body so constituted by an Act of Parliament or an Act of
any State Legislature for setting, or co-ordinating or maintaining standards in the
relevant areas of higher education, such as the All India Council for Technical
Education (AICTE), the Bar Council of India (BCI), the Dental Council of India
(DCI), the Distance Education Council (DEC), the Indian Council of Agricultural
Research (ICAR), the Indian Nursing Council (INC), the Medical Council of India
(MCI), the National Council for Teacher Education (NCTE), the Pharmacy Council
of India (PCI), etc. and the State Higher Education Councils.

f) “District Level Anti-Ragging Committee” means the Committee, headed by the
District Magistrate, constituted by the State Government, for the control and
elimination of ragging in institutions within the jurisdiction of the district.

g) “Head of the institution” means the Vice-Chancellor in case of a university or a
deemed to be university, the Principal or the Director or such other designation
as the executive head of the institution or the college is referred.

h) “Fresher” means a student who has been admitted to an institution and who
is undergoing his/her first year of study in such institution.

i) “Institution” means a higher educational institution including, but not limited to
an university, a deemed to be university, a college, an institute, an institution of
national importance set up by an Act of Parliament or a constituent unit of such
institution, imparting higher education beyond 12 years of schooling leadingto, but
not necessarily culminating in, a degree (graduate, postgraduate and/or higher
level) and/or to a university diploma.



(2)

j) "NAAC"” means the National Academic and Accreditation Council established by
the Commission under section 12(ccc) of the Act;

k) “State Level Monitoring Cell” means the body constituted by the State
Government for the control and elimination of ragging in institutions within the
jurisdiction of the State, established under a State Law or on the advice of the
Central Government, as the case may be.

Words and expressions used and not defined herein but defined in the Act or in the

General Clauses Act, 1897, shall have the meanings respectively assigned to them inthe

Act or in the General Clauses Act, 1897, as the case may be.

5. Measures for prohibition of ragging at the institution level:-

a)

b)

No institution or any part of it thereof, including its elements, including, but not
limited to, the departments, constituent units, colleges, centres of studies and all
its premises, whether academic, residential, playgrounds, or canteen, whether
located within the campus or outside, and in all means of transportation of
students, whether public or private, accessed by students for the pursuit of studies
in such institutions, shall permit or condone any reported incident of ragging in
any form; and all institutions shall take all necessary and required measures,
including but not limited to the provisions of these Regulations, to achieve the

objective of eliminating ragging, within the institution or outside,

All institutions shall take action in accordance with these Regulations against those
found guilty of ragging and/or abetting ragging, actively or passively, or being part
of a conspiracy to promote ragging.

Measures for prevention of ragging at the institution level.-

An institution shall take the following steps in regard to admission or
registration of students; namely,
Every public declaration of intent by any institution, in any electronic, audio- visual
or print or any other media, for admission of students to any course of study shall
expressly provide that ragging is totally prohibited in the institution,



b)

d)

and anyone found guilty of ragging and/or abetting ragging, whether actively or
passively, or being a part of a conspiracy to promote ragging, is liable to be
punished in accordance with these Regulations as well as under the provisions of
any penal law for the time being in force.

The brochure of admission/instruction booklet or the prospectus, whether in print
or electronic format, shall prominently print these Regulations in full.

Provided that the institution shall also draw attention to any law concerning
ragging and its consequences, as may be applicable to the institution publishing
such brochure of admission/instruction booklet or the prospectus.

Provided further that the telephone numbers of the Anti-Ragging Helpline
and all the important functionaries in the institution, including but not limited to
the Head of the institution, faculty members, members of the Anti-Ragging
Committees and Anti-Ragging Squads, District and Sub-Divisional authorities,
Wardens of hostels, and other functionaries or authorities where relevant, shall
be published in the brochure of admission/instruction booklet or the prospectus.
Where an institution is affiliated to a University and publishes a brochure of
admission/instruction booklet or a prospectus, the affiliating university shallensure
that the affiliated institution shall comply with the provisions of clause (a)and
clause (b) of Regulation 6.1 of these Regulations.

The application form for admission, enrolment or registration shall contain an
affidavit, mandatorily in English and in Hindi and/or in one of the regional
languages known to the applicant, as provided in the English language inAnnexure
I to these Regulations, to be filled up and signed by the applicant tothe effect
that he/she has read and understood the provisions of these Regulations as well
as the provisions of any other law for the time being in force,and is aware of the
prohibition of ragging and the punishments prescribed, both under penal laws as
well as under these Regulations and also affirm to the effectthat he/she has not
been expelled and/or debarred by any institution and furtheraver that he/she
would not indulge, actively or passively, in the act or abet the act of ragging and
if found guilty of ragging and/or abetting ragging, is liable to be proceeded against

under these Regulations or under any penal law or any



9)

h)

other law for the time being in force and such action would include but is not
limited to debarment or expulsion of such student.

The application form for admission, enrolment or registration shall contain an
affidavit, mandatorily in English and in Hindi and/or in one of the regional
languages known to the parents/guardians of the applicant, as provided in the
English language in Annexure I to these Regulations, to be filled up and signed
by the parents/guardians of the applicant to the effect that he/she has read and
understood the provisions of these Regulations as well as the provisions of any
other law for the time being in force, and is aware of the prohibition of ragging
and the punishments prescribed, both under penal laws as well as under these
Regulations and also affirm to the effect that his/her ward has not been expelled
and/or debarred by any institution and further aver that his/her ward would not
indulge, actively or passively, in the act or abet the act of ragging and if found
guilty of ragging and/or abetting ragging, his/her ward is liable to be proceeded
against under these Regulations or under any penal law or any other law for the
time being in force and such action would include but is not limited to debarment
or expulsion of his/her ward.

The application for admission shall be accompanied by a document in the form
of, or annexed to, the School Leaving Certificate/Transfer Certificate/Migration
Certificate/Character Certificate reporting on the inter-personal/social behavioural
pattern of the applicant, to be issued by the school or institution last attended by
the applicant, so that the institution can thereafter keep watch on the applicant,
if admitted, whose behaviour has been commented in such document.

A student seeking admission to a hostel forming part of the institution, or seeking
to reside in any temporary premises not forming part of the institution, including
a private commercially managed lodge or hostel, shall have to submit additional
affidavits countersigned by his/her parents/guardians in the formprescribed in
Annexure I and Annexure II to these Regulations respectively alongwith his/her
application.

Before the commencement of the academic session in any institution, the Head
of the Institution shall convene and address a meeting of various
functionaries/agencies, such as Hostel Wardens, representatives of students,



),

k)

)

parents/ guardians, faculty, district administration including the police, to discuss
the measures to be taken to prevent ragging in the institution and steps to be
taken to identify those indulging in or abetting ragging and punish them.

The institution shall, to make the community at large and the students inparticular
aware of the dehumanizing effect of ragging, and the approach of the institution
towards those indulging in ragging, prominently display posters depicting the
provisions of penal law applicable to incidents of ragging, and the provisions of
these Regulations and also any other law for the time being in force, and the
punishments thereof, shall be prominently displayed on Notice Boards of all
departments, hostels and other buildings as well as at places, where students
normally gather and at places, known to be vulnerable tooccurrences of ragging
incidents.

The institution shall request the media to give adequate publicity to the law
prohibiting ragging and the negative aspects of ragging and the institution’s
resolve to ban ragging and punish those found guilty without fear or favour.

The institution shall identify, properly illuminate and keep a close watch on all
locations known to be vulnerable to occurrences of ragging incidents.

The institution shall tighten security in its premises, especially at vulnerable
places and intense policing by Anti-Ragging Squad, referred to in these Regulations
and volunteers, if any, shall be resorted to at such points at odd hours during the

first few months of the academic session.

m) The institution shall utilize the vacation period before the start of the new academic

year to launch a publicity campaign against ragging through posters, leaflets and
such other means, as may be desirable or required, to promote the objectives of
these Regulations.

The faculties/departments/units of the institution shall have induction
arrangements, including those which anticipate, identify and plan to meet any
special needs of any specific section of students, in place well in advance of the
beginning of the academic year with an aim to promote the objectives of this
Regulation.

Every institution shall engage or seek the assistance of professional counsellors
before the commencement of the academic session, to be available



9)]

b)

d)

when required by the institution, for the purposes of offering counselling to
freshers and to other students after the commencement of the academic year.

The head of the institution shall provide information to the local police and local
authorities, the details of every privately commercially managed hostels or lodges
used for residential purposes by students enrolled in the institution andthe head
of the institution shall also ensure that the Anti-Ragging Squad shall ensure vigil

in such locations to prevent the occurrence of ragging therein.

An institution shall, on admission or enrolment or registration of students,

takethe following steps, namely;

Every fresh student admitted to the institution shall be given a printed leaflet
detailing to whom he/she has to turn to for help and guidance for various purposes
including addresses and telephone numbers, so as to enable thestudent to contact
the concerned person at any time, if and when required, ofthe Anti-Ragging
Helpline referred to in these Regulations, Wardens, Head of theinstitution, all
members of the anti-ragging squads and committees, relevant district and police
authorities. -

The institution, through the leaflet specified in clause (a) of Regulation 6.2 of these
Regulations shall explain to the freshers, the arrangements made for their
induction and orientation which promote efficient and effective means of
integrating them fully as students with those already admitted o the institution in
earlier years.

The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shall
inform the freshers about their rights as bona fide students of the institution and
clearly instructing them that they should desist from doing anything, with or
against their will, even if ordered to by the seniors students, and that any attempt
of ragging shall be promptly reported to the Anti-ragging Squad or to the Warden
or to the Head of the institution, as the case may be.

The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shall
contain a calendar of events and activities laid down by the institution to facilitate
and complement familiarization of freshers with the academic environment of the
institution.



e)

9)

h)

The institution shall, on the arrival of senior students after the first week or after
the second week, as the case may be, schedule orientation programmes as follows,
namely; (i) joint sensitization programme and counselling of both freshers and
senior students by a professional counsellor, referred to in clause

(o) of Regulation 6.1 of these Regulations; (ii) joint orientation programme of
freshers and seniors to be addressed by the Head of the institution and the anti
-ragging committee; (iii) organization on a large scale of cultural, sports and other
activities to provide a platform for the freshers and seniors to interact inthe
presence of faculty members ; (iv) in the hostel, the warden should address all
students; and may request two junior colleagues from the college faculty to assist
the warden by becoming resident tutors for a temporary duration.(v) as faras
possible faculty members should dine with the hostel residents in theirrespective
hostels to instil a feeling of confidence among the freshers.

The institution shall set up appropriate committees, including the course-in-
charge, student advisor, Wardens and some senior students as its members, to
actively monitor, promote and regulate healthy interaction between the freshers,
junior students and senior students.

Freshers or any other student(s), whether being victims, or witnesses, in any
incident of ragging, shall be encouraged to report such occurrence, and the identity
of such informants shall be protected and shall not be subject to any adverse
consequence only for the reason for having reported such incidents.

Each batch of freshers, on arrival at the institution, shall be divided into small
groups and each such group shall be assigned to a member of the faculty, who
shall interact individually with each member of the group every day for ascertaining
the problems or difficulties, if any, faced by the fresher in the institution and shall
extend necessary help to the fresher in overcoming the same.

It shall be the responsibility of the member of the faculty assigned to the group
of freshers, to coordinate with the Wardens of the hostels and to make surprise
visits to the rooms in such hostels, where a member or members of the group are
lodged; and such member of faculty shall maintain a diary of his/her interaction

with the freshers under his/her charge.



),

k)

Freshers shall be lodged, as far as may be, in a separate hostel block, and where
such facilities are not available, the institution shall ensure that access of seniors
to accommodation allotted to freshers is strictly monitored by wardens, security
guards and other staff of the institution.

A round the clock vigil against ragging in the hostel premises, in order to prevent
ragging in the hostels after the classes are over, shall be ensured by theinstitution.

It shall be the responsibility of the parents/guardians of freshers to promptly bring
any instance of ragging to the notice of the Head of the Institution.

m) Every student studying in the institution and his/her parents/guardians shall

9)]

provide the specific affidavits required under clauses (d), (e) and (g) of Regulation
6.1 of these Regulations at the time of admission or registration, as the case may
be, during each academic year.

Every institution shall obtain the affidavit from every student as referred to above
in clause (m) of Regulation 6.2 and maintain a proper record of the same and to
ensure its safe upkeep thereof, including maintaining the copies of the affidavit in
an electronic form, to be accessed easily when required either by the Commission
or any of the Councils or by the institution or by the affiliating University or by any
other person or organisation authorised to do so.

Every student at the time of his/her registration shall inform the institution about
his/her place of residence while pursuing the course of study, and in case the
student has not decided his/her place of residence or intends to change the same,
the details of his place of residence shall be provided immediately on deciding the
same; and specifically in regard to a private commercially managed lodge or hostel
where he/she has taken up residence.

The Head of the institution shall, on the basis of the information provided by the
student under clause (0) of Regulation 6.2, apportion sectors to be assigned to
members of the faculty, so that such member of faculty can maintain vigil and
report any incident of ragging outside the campus or en route while commuting
to the institution using any means of transportation of students, whether public

or private.



q)

The Head of the institution shall, at the end of each academic year, send a letter
to the parents/guardians of the students who are completing their first year in
the institution, informing them about these Regulations and any law for the time
being in force prohibiting ragging and the punishments thereof as well as
punishments prescribed under the penal laws, and appealing to them to impress
upon their wards to desist from indulging in ragging on their return to the

institution at the beginning of the academic session next.

Every institution shall constitute the following bodies; namely,

a)

b)

d)

Every institution shall constitute a Committee to be known as the Anti-Ragging
Committee to be nominated and headed by the Head of the institution, and
consisting of representatives of civil and police administration, local media, Non
Government Organizations involved in youth activities, representatives of faculty
members, representatives of parents, representatives of students belonging to the
freshers' category as well as senior students, non-teaching staff; and shall have a
diverse mix of membership in terms of levels as well as gender.
It shall be the duty of the Anti-Ragging Committee to ensure compliance with the
provisions of these Regulations as well as the provisions of any law for the time
being in force concerning ragging; and also to monitor and oversee the
performance of the Anti-Ragging Squad in prevention of ragging in the institution.
Every institution shall also constitute a smaller body to be known as the Anti-
Ragging Squad to be nominated by the Head of the Institution with such
representation as may be considered necessary for maintaining vigil, oversight and
patrolling functions and shall remain mobile, alert and active at all times.

Provided that the Anti-Ragging Squad shall have representation of various
members of the campus community and shall have no outside representation.
It shall be the duty of the Anti-Ragging Squad to be called upon to make surprise
raids on hostels, and other places vulnerable to incidents of, and having the
potential of, ragging and shall be empowered to inspect such places.
It shall also be the duty of the Anti-Ragging Squad to conduct an on-the-spot
enquiry into any incident of ragging referred to it by the Head of the institution



9)

h)

or any member of the faculty or any member of the staff or any student or any
parent or guardian or any employee of a service provider or by any other person,
as the case may be; and the enquiry report along with recommendations shall be
submitted to the Anti-Ragging Committee for action under clause (a) of Regulation
9.1.

Provided that the Anti-Ragging Squad shall conduct such enquiry observing
a fair and transparent procedure and the principles of natural justice and after
giving adequate opportunity to the student or students accused of ragging and
other witnesses to place before it the facts, documents and views concerning the
incident of ragging, and considering such other relevant information as may be
required.
Every institution shall, at the end of each academic year, in order to promote the
objectives of these Regulations, constitute a Mentoring Cell consisting of students
volunteering to be Mentors for freshers, in the succeeding academic year; and
there shall be as many levels or tiers of Mentors as the number of batches in the
institution, at the rate of one Mentor for six freshers and one Mentor of a higher
level for six Mentors of the lower level.
Every University shall constitute a body to be known as Monitoring Cell on Ragging,
which shall coordinate with the affiliated colleges and institutions underthe domain
of the University to achieve the objectives of these Regulations; and the Monitoring
Cell shall call for reports from the Heads of institutions in regard to the activities
of the Anti-Ragging Committees, Anti - Ragging Squads, and the Mentoring Cells
at the institutions, and it shall also keep itself abreast of the decisions of the District
level Anti-Ragging Committee headed by the District Magistrate.
The Monitoring Cell shall also review the efforts made by institutions to publicize
anti-ragging measures, soliciting of affidavits from parents/guardians and from
students, each academic year, to abstain from ragging activities or willingness to
be penalized for violations; and shall function as the prime mover for initiating
action on the part of the appropriate authorities of the university for amending the
Statutes or Ordinances or Bye-laws to facilitate the implementation of anti- ragging

measures at the level of the institution.



Every institution shall take the following other measures, namely;
a) Each hostel or a place where groups of students reside, forming part of the
institution, shall have a full-time Warden, to be appointed by the institution as per
the eligibility criteria laid down for the post reflecting both the command and
control aspects of maintaining discipline and preventing incidents of ragging within
the hostel, as well as the softer skills of counselling and communicating with the
youth outside the class-room situation; and who shall reside within the hostel, or
at the very least, in the close vicinity thereof.
b) The Warden shall be accessible at all hours and be available on telephone
and other modes of communication, and for the purpose the Warden shall be
provided with a mobile phone by the institution, the number of which shall be
publicised among all students residing in the hostel.
C) The institution shall review and suitably enhance the powers of Wardens;
and the security personnel posted in hostels shall be under the direct control of
the Warden and their performance shall be assessed by them.
d) The professional counsellors referred to under clause (0) of Regulation
6.1 of these Regulations shall, at the time of admission, counsel freshers and/or
any other student(s) desiring counselling, in order to prepare them for the life
ahead, particularly in regard to the life in hostels and to the extent possible, also
involve parents and teachers in the counselling sessions.
e) The institution shall undertake measures for extensive publicity against
ragging by means of audio-visual aids, counselling sessions, workshops, painting
and design competitions among students and such other measures, as it may
deem fit.
f) In order to enable a student or any person to communicate with the Anti-
Ragging Helpline, every institution shall permit unrestricted access to mobile
phones and public phones in hostels and campuses, other than in class-rooms,
seminar halls, library, and in such other places that the institution may deem it
necessary to restrict the use of phones.
g) The faculty of the institution and its non-teaching staff, which includes but
is not limited to the administrative staff, contract employees, security guards



and employees of service providers providing services within the institution, shall
be sensitized towards the ills of ragging, its prevention and the consequences
thereof.

h) The institution shall obtain an undertaking from every employee of the
institution including all teaching and non-teaching members of staff, contract
labour employed in the premises either for running canteen or as watch and
ward staff or for cleaning or maintenance of the buildings/lawns and employees of
service providers providing services within the institution, that he/she would report
promptly any case of ragging which comes to his/her notice.

i) The institution shall make a provision in the service rules of its employees
for issuing certificates of appreciation to such members of the staff who report
incidents of ragging, which will form part of their service record.

j) The institution shall give necessary instructions to the employees of the
canteens and messing, whether that of the institution or that of a serviceprovider
providing this service, or their employers, as the case may be, to keep astrict vigil
in the area of their work and to report the incidents of ragging to the Head of the
institution or members of the Anti-Ragging Squad or members of theAnti-Ragging
Committee or the Wardens, as may be required.

k) All Universities awarding a degree in education at any level, shall be
required to ensure that institutions imparting instruction in such courses or
conducting training programme for teachers include inputs relating to anti-ragging
and the appreciation of the relevant human rights, as well as inputs on topics
regarding sensitization against corporal punishments and checking ofbullying
amongst students, so that every teacher is equipped to handle at least the
rudiments of the counselling approach.

) Discreet random surveys shall be conducted amongst the freshers every
fortnight during the first three months of the academic year to verify and cross-
check whether the institution is indeed free of ragging or not and for the purpose
the institution may design its own methodology of conducting such surveys.

m) The institution shall cause to have an entry, apart from those relating to
general conduct and behaviour, made in the Migration/Transfer Certificate issued
to the student while leaving the institution, as to whether the student has been



punished for committing or abetting an act of ragging, as also whether the student
has displayed persistent violent or aggressive behaviour or any inclination to harm
others, during his course of study in the institution.

n) Notwithstanding anything contained in these Regulations with regard to
obligations and responsibilities pertaining to the authorities or members of bodies
prescribed above, it shall be the general collective responsibility of all levels and
sections of authorities or functionaries including members of the faculty and
employees of the institution, whether regular or temporary, and employees of
service providers providing service within the institution, to preventor to act
promptly against the occurrence of ragging or any incident of ragging which comes
to their notice.

0) The Heads of institutions affiliated to a University or a constituent of the
University, as the case may be, shall, during the first three months of anacademic
year, submit a weekly report on the status of compliance with Anti- Ragging
measures under these Regulations, and a monthly report on such statusthereafter,
to the Vice-Chancellor of the University to which the institution is affiliated to or
recognized by.

p) The Vice Chancellor of each University, shall submit fortnightly reports of
the University, including those of the Monitoring Cell on Ragging in case of an
affiliating university, to the State Level Monitoring Cell.

7. Action to be taken by the Head of the institution.- On receipt of the
recommendation of the Anti Ragging Squad or on receipt of any information concerning
any reported incident of ragging, the Head of institution shall immediately determine if a
case under the penal laws is made out and if so, either on his own or through a member
of the Anti-Ragging Committee authorised by him in this behalf, proceed to file a First
Information Report (FIR), within twenty four hours of receipt of such information or
recommendation, with the police and local authorities, under the appropriate penal
provisions relating to one or more of the following, namely;

i.  Abetment to ragging;

ii.  Criminal conspiracy to rag;

ii.  Unlawful assembly and rioting while ragging;



iv.  Public nuisance created during ragging;
v.  Violation of decency and morals through ragging;
vi.  Injury to body, causing hurt or grievous hurt;
vii.  Wrongful restraint;
viii. Wrongful confinement;
ix.  Use of criminal force;
X.  Assault as well as sexual offences or unnatural offences;
Xi. Extortion;
xii.  Criminal trespass;
xiii. ~ Offences against property;
xiv.  Criminal intimidation;
xv.  Attempts to commit any or all of the above mentioned offences against
the victim(s);

xvi.  Threat to commit any or all of the above mentioned offences against the

victim(s);
xvii.  Physical or psychological humiliation;
xviii.  All other offences following from the definition of “Ragging”.

Provided that the Head of the institution shall forthwith report the occurrence of
the incident of ragging to the District Level Anti-Ragging Committee and the Nodalofficer
of the affiliating University, if the institution is an affiliated institution.

Provided further that the institution shall also continue with its own enquiry
initiated under clause 9 of these Regulations and other measures without waiting for
action on the part of the police/local authorities and such remedial action shall be initiated
and completed immediately and in no case later than a period of seven days of the

reported occurrence of the incident of ragging.

8. Duties and Responsibilities of the Commission and the Councils.-
The Commission shall, with regard to providing facilitating communication of
information regarding incidents of ragging in any institution, take the following

steps, namely;



a) The Commission shall establish, fund and operate, a toll-free Anti-Ragging
Helpline, operational round the clock, which could be accessed by students in
distress owing to ragging related incidents.

b) Any distress message received at the Anti-Ragging Helpline shall be simultaneously
relayed to the Head of the Institution, the Warden of the Hostels,the Nodal Officer
of the affiliating University, if the incident reported has taken place in an institution
affiliated to a University, the concerned District authorities and if so required, the
District Magistrate, and the Superintendent of Police, and shall also be web enabled
so as to be in the public domain simultaneously for themedia and citizens to access
it.

¢) The Head of the institution shall be obliged to act immediately in response to the
information received from the Anti-Ragging Helpline as at sub-clause (b) of this
clause.

d) The telephone numbers of the Anti-Ragging Helpline and all the important
functionaries in every institution, Heads of institutions, faculty members, members
of the anti-ragging committees and anti ragging squads, district and sub-divisional
authorities and state authorities, Wardens of hostels, and other functionaries or
authorities where relevant, shall be widely disseminated for access or to seek help
in emergencies.

e) The Commission shall maintain an appropriate data base to be created out of
affidavits, affirmed by each student and his/her parents/guardians and stored
electronically by the institution, either on its or through an agency to be designated
by it; and such database shall also function as a record of ragging complaints
received, and the status of the action taken thereon.

f) The Commission shall make available the database to a non-governmental agency
to be nominated by the Central Government, to build confidence in the public and
also to provide information of non compliance with these Regulations to the
Councils and to such bodies as may be authorised by the Commission orby the

Central Government.

The Commission shall take the following regulatory steps, namely;



b)

d)

The Commission shall make it mandatory for the institutions to incorporate in their
prospectus, the directions of the Central Government or the State Level Monitoring
Committee with regard to prohibition and consequences of ragging, and that non-
compliance with these Regulations and directions so provided, shallbe considered
as lowering of academic standards by the institution, therefore making it liable for
appropriate action.

The Commission shall verify that the institutions strictly comply with the
requirement of getting the affidavits from the students and their parents/guardians
as envisaged under these Regulations.

The Commission shall include a specific condition in the Utilization Certificate, in
respect of any financial assistance or grants-in-aid to any institution under any of
the general or special schemes of the Commission, that the institution has
complied with the anti-ragging measures.

Any incident of ragging in an institution shall adversely affect its accreditation,
ranking or grading by NAAC or by any other authorised accreditation agencies
while assessing the institution for accreditation, ranking or grading purposes.

The Commission may accord priority in financial grants-in-aid to those institutions,
otherwise eligible to receive grants under section 12B of the Act, which report a

blemishless record in terms of there being no reported incident of ragging.

f) The Commission shall constitute an Inter-Council Committee, consisting of

representatives of the various Councils, the Non-Governmental agency responsible
for monitoring the database maintained by the Commission under clause (g) of
Regulation 8.1 and such other bodies in higher education, to coordinate and
monitor the anti-ragging measures in institutions across the country and to make
recommendations from time to time; and shall meet atleast once in six months

each year.

g) The Commission shall institute an Anti-Ragging Cell within the Commission as an

institutional mechanism to provide secretarial support for collection ofinformation
and monitoring, and to coordinate with the State Level Monitoring Cell and
University level Committees for effective implementation of anti-ragging measures,

and the Cell shall also coordinate with the Non-Governmental agency



responsible for monitoring the database maintained by the Commission

appointed under clause (g) of Regulation 8.1.

Administrative action in the event of ragging.-

The institution shall punish a student found guilty of ragging after following the

procedure and in the manner prescribed hereinunder:

a) The Anti-Ragging Committee of the institution shall take an appropriate decision,

in regard to punishment or otherwise, depending on the facts of each incident of

ragging and nature and gravity of the incident of ragging established in the

recommendations of the Anti-Ragging Squad.

b) The Anti-Ragging Committee may, depending on the nature and gravity of the

guilt established by the Anti-Ragging Squad, award, to those found guilty, one or

more of the following punishments, namely;

Vi.
Vii.

viii.

Suspension from attending classes and academic privileges.

Withholding/ withdrawing scholarship/ fellowship and other benefits.
Debarring from appearing in any test/ examination or other evaluation
process.

Withholding results.

Debarring from representing the institution in any regional, national or
international meet, tournament, youth festival, etc.

Suspension/ expulsion from the hostel.

Cancellation of admission.

Rustication from the institution for period ranging from one to four
semesters.

Expulsion from the institution and consequent debarring from admission to
any other institution for a specified period.

Provided that where the persons committing or abetting the act of

ragging are not identified, the institution shall resort to collective punishment.

¢) An appeal against the order of punishment by the Anti-Ragging Committee shall

lie,

in case of an order of an institution, affiliated to or constituent part, of a
University, to the Vice-Chancellor of the University;



in case of an order of a University, to its Chancellor.

in case of an institution of national importance created by an Act of
Parliament, to the Chairman or Chancellor of the institution, as the case may
be.

Where an institution, being constituent of, affiliated to or recognized by aUniversity, fails

to comply with any of the provisions of these Regulations or fails to curb ragging

effectively, such University may take any one or more of the following actions, namely;

Withdrawal of affiliation/recognition or other privileges conferred.
Prohibiting such institution from presenting any student or students then
undergoing any programme of study therein for the award of any
degree/diploma of the University.

Provided that where an institution is prohibited from presenting its
student or students, the Commission shall make suitable arrangements for
the other students so as to ensure that such students are able to pursue
their academic studies.

Withholding grants allocated to it by the university, if any
Withholding any grants chanellised through the university to the
institution.

Any other appropriate penalty within the powers of the university.

Where in the opinion of the appointing authority, a lapse is attributable to any member

of the faulty or staff of the institution, in the matter of reporting or taking prompt action

to prevent an incident of ragging or who display an apathetic or insensitive attitude

towards complaints of ragging, or who fail to take timely steps, whether required under

these Regulations or otherwise, to prevent an incident or incidents of ragging, then such

authority shall initiate departmental disciplinary action, in accordance with the prescribed

procedure of the institution, against such member of thefaulty or staff.

Provided that where such lapse is attributable to the Head of the institution, the

authority designated to appoint such Head shall take such departmental disciplinary



action; and such action shall be without prejudice to any action that may be taken under

the penal laws for abetment of ragging for failure to take timely steps in the prevention

of ragging or punishing any student found guilty of ragging.

The Commission shall, in respect of any institution that fails to take adequate steps

to prevent ragging or fails to act in accordance with these Regulations or fails to

punish perpetrators or incidents of ragging suitably, take one of more of the

following measures, namely;

Withdrawal of declaration of fitness to receive grants under section 12B of
the Act.

Withholding any grant allocated.

Declaring the institution ineligible for consideration for any assistanceunder
any of the general or special assistance programmes of the Commission.
Informing the general public, including potential candidates for admission,
through a notice displayed prominently in the newspapers or other suitable
media and posted on the website of the Commission, declaring that the
institution does not possess the minimum academic standards.

Taking such other action within its powers as it may deem fit and impose
such other penalties as may be provided in the Act for such duration of time

as the institution complies with the provisions of these Regulations.

Provided that the action taken under this clause by the Commission against any

institution shall be shared with all Councils.

To,

0’
X
s

(Dr. R.K. Chauhan)
Secretary

The Assistant Controller, Publication

Division, Govt. of India,

Ministry of Urban Development and Poverty Alleviation,Civil Lines Delhi
-110 054



ANNEXURE 1
AFFIDAVIT BY THE STUDENT

I, (full name of student with admission/registration/enrolment number)
s/o d/o Mr./Mrs./Ms. , having
been admitted to (name of the institution) , have

received a copy of the UGC Regulations on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009, (hereinafter called the “Regulations”) carefully read and
fully understood the provisions contained in the said Regulations.

2) I have, in particular, perused clause 3 of the Regulations and am aware as to what
constitutes ragging.
3) I have also, in particular, perused clause 7 and clause 9.1 of the Regulations and

am fully aware of the penal and administrative action that is liable to be taken against me
in case I am found guilty of or abetting ragging, actively or passively, or being part of a
conspiracy to promote ragging.
4) I hereby solemnly aver and undertake that
a) I will notindulge in any behaviour or act that may be constituted as ragging
under clause 3 of the Regulations.
b) I will not participate in or abet or propagate through any act of commission
or omission that may be constituted as ragging under clause3 of the
Regulations.
5) I hereby affirm that, if found guilty of ragging, I am liable for punishment according
to clause 9.1 of the Regulations, without prejudice to any other criminal actionthat may
be taken against me under any penal law or any law for the time being inforce.
6) I hereby declare that I have not been expelled or debarred from admission in any
institution in the country on account of being found guilty of, abetting or being part of a
conspiracy to promote, ragging; and further affirm that, in case the declaration is found
to be untrue, I am aware that my admission is liable to be cancelled.

Declared this____day of month of year.

Signature of deponent
Name:
VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowledge and no
part of the affidavit is false and nothing has been concealed or misstated therein.

Verifiedat___ (place) on this the_(day) of (month) , (year)

Signature of deponent

Solemnly affirmed and signed in my presence on this the_(day) of (month) ,
(year) after reading the contents of this affidavit.

OATH COMMISSIONER
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ANNEXURE II
AFFIDAVIT BY PARENT ARDIAN

I, Mr./Mrs./Ms. (full

Signature of deponent

Solemnly affirmed and signed in my presence on this the_(day) of (month) ,
(year) after reading the contents of this affidavit.

OATH COMMISSIONER
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name of parent/guardian) father/mother/guardian of , (full name of student with
admission/registration/enrolment _number) , having been admitted to

(name of the institution) , have received a copy of theUGC
Regulations on Curbing the Menace of Ragging in Higher Educational Institutions, 2009,
(hereinafter called the “Regulations”), carefully read and fully understood the provisions
contained in the said Regulations.

2) I have, in particular, perused clause 3 of the Regulations and am aware as to
what constitutes ragging.
3) I have also, in particular, perused clause 7 and clause 9.1 of the Regulations

and am fully aware of the penal and administrative action that is liable to be taken against
my ward in case he/she is found guilty of or abetting ragging, actively or passively, or
being part of a conspiracy to promote ragging.

4) I hereby solemnly aver and undertake that

a) My ward will not indulge in any behaviour or act that may be constituted
as ragging under clause 3 of the Regulations.

b) My ward will not participate in or abet or propagate through any act of
commission or omission that may be constituted as ragging under clause3
of the Regulations.

5) I hereby affirm that, if found guilty of ragging, my ward is liable for punishment
according to clause 9.1 of the Regulations, without prejudice to any other criminal
action that may be taken against my ward under any penal law or any law for the time
being inforce.

6) I hereby declare that my ward has not been expelled or debarred from admission
in any institution in the country on account of being found guilty of, abetting or being
part of a conspiracy to promote, ragging; and further affirm that, in case the declarationis
found to be untrue, the admission of my ward is liable to be cancelled.

Declared this ___day of month of year.

Signature of deponent
Name:
Address

Telephone/ Mobile No.:

VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowledge and no
part of the affidavit is false and nothing has been concealed or misstated therein.

Verified at___(place) on this the_(day) of (month)——{year}————
Signature of deponent

Solemnly affirmed and signed in my presence on this the_(day) of (month) ,
(year ) after reading the contents of this affidavit.

OATH COMMISSIONER
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Government of Andhra Pradesh
Commissionerate of Collegiate Education

Cir.1/715 / CCE AP/Anti Ragging /AC-02/2019-2020, Dated:20-06-2019

Sub: Collegiate Education — Prevention and prohibition of ragging in Educational Institutions

— A.P. Prohibition of Ragging Act. 1997 Certain instructions on action to be taken

Issued Orders -Reg.

Ref: 1.

2.
3,

A.P. Prohibition of Ragging Act. 1997 (Act No. 26 of 1997)

G.0.Ms.No. 67, Higher Education (EC) Dept. dt. 31.08.2002

UGC Regulations on curbing the Menace of Ragging in Higher Educational Institutions.
2009 issued by the Secretary, UGC. New Delhi vide F-1-16/2007(CPP-II). dt.
17.06.2009

. Circular Memo No.7525-CE-A1-2015-Dated 04.08.2015 - Anti Ragging Policy

* %k 3k

The attention of all the Principals of Government and Private Aided Degree

Colleges under the control of Commissionerate of Collegiate Education is invited to the subject
cited above and in view of the commencement of the class-work for the academic year 2019-20.
the following instructions are issued to prevent the incidents of ragging in the institutions.

a.

.

Erect the suitable hoardings/banners/signboards on anti ragging in all conspicuous
places of Higher Education Institutions and display Anti Ragging Provisions and
Penalties as per A.P. Prohibition of Ragging Act. 1997 both in Telugu and inglish.
Display the anti ragging toll free number 1800-425-5314 at the prominent places in the
campus to curb untoward activities of the students in Educational Institutions.

Faculty and students must be sensitized on the panel procedures applied as per UGC and
AP State Anti Ragging Act.

. UGC film on anti ragging (available on UGC website ugc.ac.in) may be screened to

students.

An *Anti Ragging Committee” may be constituted at College level with efficient Senior
teaching /non-teaching Staff members and students to prevent ragging and to maintain
discipline in the campus.

Representatives from civil. police. local media. NGOs. parents and student
organizations are included in anti ragging committee with an aim of familiarizing the
anti ragging policy in an effective manner.

Display the details of Anti Ragging Committee with phone numbers in all conspicuous
places of the Institution, immediately.

At College level, the anti-ragging committee and squad should be activated and
monitored especially at the beginning of the academic session to make the College a
ragging free campus.

The ARC shall send a report in the prescribed format by 30/07/2019 to the mail 1D
tappal-col@ap.gov.in (A Google spread sheet will be sent to colleges before a week).
The 1D college Anti Ragging Committee coordinator shall act as District coordinator
and shall send the consolidated status of reports of district colleges in excel sheet (each
college information shall be written in one row without merging the cells. for this
Alt+enter keys will be used) to mail ID tappal-col@ap.gov.in

The RIDCEs shall conduct a review meeting with the district coordinators and all other
district college ARC members for every 3 months. i.c.. last week of July. 3
October and 3" week of January. The RIDCEs shall send the district reports for their
respective zones in the format given to the mail 1D tappal-col/@ap.gov.in next day after

week of

completion of the every review meeting.
A review meeting will be conducted by Spl.CCE through virtual class rooms in
between November and December. 2019.



m. All the Government & Private Aided Degree Colleges in the State of Andhra Pradesh
are advised 1o ensure appointment of Warden. Deputy Warden and Resident Matron to
all the hostels and ensure there is proper management of hostels run the
campuses/College Premises. The regular employees available in the College shall be
posted to the post of Warden and Deputy Warden:

n. The entry into the College hostels is restricted to inmates through ID cards.

o. To reduce ragging in the Colleges. separate hostel accommodation in different rooms
and blocks is provided for juniors and seniors.

p. A complaint box is to be arranged at all the hostels to lodge the complaints against
ragging and it should be opened regularly by Anti ragging committee to address the
grievances if any.

q. Periodical inspection and cross verification of the date given by various committees
(Disciplinary committees, class committees, counseling committees. Supervisory
Committees etc..) may be regularly undertaken by the principal and senior faculty
members.

r RIDCEs shall conduct reviews and monitor the hostels and send the status of hostels in
the required format enclosed for every Academic year beginning(July) and end of the
year. i.¢., in the month of March.

s. To eradicate ragging. Professional Counselor/Psychologist shall be appointed by the
institute to give necessary counseling to the students.

. Take immediate adequate measures such as seminars, workshops. lecturers by police.
district and legal authorities to sensitize the students.

w. Fix CC-TV cameras in the College campus and Hostel corridors to make the College a
ragging free Campus.

v. All the teachers are strictly instructed to continue in their classes until the next teacher
arrives.

w. The security person at the main gate is instructed to question outsiders for entry, noting
all his/her personal details and purpose of visit.

x. UGC Regulations on curbing the Menace of Ragging earlier issued to all Higher
I:ducation Institutions must be scrupulously followed.

It is mandatory for the institution. where the incident of ragging is reported to file a First

(>

Information Report (F.L.R.) before the local police authorities. Such reports should also
be made to the Civil Authorities and Higher Police authorities for taking necessary
action in the matter.

2. 1t is the responsibility of the Principals and HODs of the Educational Institutions to
ensure a safe campus/College life. conductive to welfare and development of all the
students in Colleges

Further. it is informed that the anti-ragging provisions cited in ref (1), (2). (3)
and (4) above are available on the Department website and can be accessed through: www.
apcce.gov.in and all the Principals of Degree Colleges in the State are hereby directed to initiate
above measures and constitute “Anti Ragging Committees’ in their Colleges and send the
compliance (in prescribed Annexure enclosed) to the respective District 1D College Principals by
30.07.2019. The consolidated information shall be furnished by 1D College Principals to the
O/o CCE through tappal-col@ap.gov.in by 05.08.2019.

(Orders of Spl.CCE obtained in the Note file)

Sd/- Dr.Sujata Sharma. .A.S.
Special Commissioner of Collegiate Education

/l Attested/ /




Commissionerate of Collegiate Education
Government of Andhra Pradesh

Cir.2/715 / CCE AP/Anti Ragging /AC-02/2019-2020, Dated20-06-2019

Sub: Collegiate Education — Curbing of Ragging in all Government & Private Aided Degree
Colleges in 13 districts of Andhra Pradesh — Certain instructions — Reg

Ref: 1. UGC Regulations on curbing the Menace of Ragging in Higher Educational Institutions.
2009 issued by the Secretary. UGC, New Delhi vide F-1-16/2007(CPP-I1). dt.
17.06.2009

A.P. Prohibition of Ragging Act. 1997 (Act No. 26 ol 1997)

_G.0.Ms.No. 67. Higher Education (EC) Dept. dt. 31 .08.2002

_Circular Memo No.7525-CE-A1-2015-Dated 04.08.201 5 - Anti Ragging Policy
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The Government of Andhra Pradesh is taking the Ragging activity very
seriously and action being initiated against the students involved and also the Institution
responsible to eradicate ragging incidents in College premises. In view of the commencement of
the class-work for the academic year 2019-20. the Principals of all Govt.. & Pvt. Aided Degree
Colleges in the State are directed to take measures to curb ragging in their colleges by sensitizing
students on UGC Anti Ragging policy and Andhra Pradesh prohibition of Ragging Act. 1997.

Further. all the Principals are instructed to read the following anti ragging
pledge along with students. faculty and all other staff of the College by placing anti ragging
posters. banners and sign boards at strategic points in the College.

PLEDGE

We. the Students , Scholars, Teaching and Administrative staff of this College
firmly resolve to take a pledge today that we withstand united in making this
College * Ragging Free ™ College and We will not involve in ragging indeed,
action and thought in our personal lives. We will promote fraternity and

brotherhood with dignity to make this College a “Ragging Free” College.
(Orders of Spl.CCE obtained in the Note file)

Sd/- Dr.Sujata Sharma. L.A.S.
Special Commissioner of Collegiate Education

//Attested//

Academic Guidanc u'/',b
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Women Empowerment Commitiee

I'he Constitution of India provides for “Gender Equality™ and the *Right to life and

liberty™ 1o all persons under Articles 19 and 21, thereby necessitating the need for

protective measures that safeguard women’s rights and safety.

About The Committee :

he women empowerment Committee of St Ann's College for women is established

with the aim of educating the girl students about their empowerment. The Committee aims 0

empower girl students and faculty, enhance their understanding of issues related o women

and also to make the college campus a safe place for gicls and women so as to solve the

practical issues related to the welfare and equal opportunities for Women faculty, staft and

students.

It also provides a platform for women to share their experiences and views regarding

their status in the society. Aiming at intellectual and social up liftment of the female students,

the Committee stands for facilitating women's empowerment through guest lectures,

seminars, awareness programs and other welfare activitics.

Women Empowerment Committee Members:

— - —
S.No Name of the Members | Designation Role in the Committec
. Dr.Sr. Fatima Rani. P Principal Chair Person
2. [D.V.Ramana Lecturer in Dept.. of Computer Science  [Convener
3. |G. Radhika H.0.D in Dept.. of MBA Member
3. [G.Raghika @RS T S
4. M. Anjana Devi Lecturer in Dept., of Commerce Member
S. P, Anitha | BSC (MSCs) Student
__,-,6 J[i.T\'lannsa 111 B.Sc (MPCs) Student
Objectives:
» To create awareness among girl students about their rights.
» To assist the students to achieve full potential in education and career through personal
empowerment.
» To inspire girl students Lo attain higher education and get employment.




» To promote general

I'o promote a culture of respect and equality for female gender.
To provide opportunitics and programs for girls and women to be financially
mentally and emotionally empowered so as to promote their growth as individuals in

their own right.

T'o conduct seminars and workshops to impart knowledge as regards opportunities

and tools available and train the women.

To arranging seminars 1o create awareness on the economic, social. political, and legal

rights of women.

Functions :

well-being of female students, teaching and non-teaching women
staff” of the College and to provide and maintain a dignified. congenial working

cnvironment for women and enable them to explore their imminent potential in all

aspects.

To train women to acquire wide range of skills and knowledge and to develop and

increase their social. economic and intellectual capacities for peace, security and

prosperity of mankind.

To identify and promote leadership qualitics among women and girls so as to build

their capacity.

R
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Internal Complaints Committee (1CC)
In pursuance of UGC (prevention, prohibition and Redressal of Sexual Harassment of Women Employees
and Students in Higher Education Institutions) Regulations, 2015 read with Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013, the Internal Complaints Committee (ICC) of

the College 1s constituted as under to deal with complaints relating to Sexual harassment at the work place.

Office Order
The ICC of the college comprises the following members:

1. Dr. Sr. Fatima Rani P.---Chair Person
2. Mrs. G. Anitha Bhanu ---Convenor
3

. Sr. G. Margaret Priyanka
4. Mrs. 1. Adi Lakshmi

On receipt of a complaint,the ICC shall conduct a preliminary enquiry so as to ascertain the truth of the
allegations by collecting the documentary evidence as well as recording statements of any possible

witnesses including the complainant.

ICC shall then submit the preliminary enquiry report to the Principal, along with all the original documents
adduced during the preliminary enquiry proceedings. In case, the allegations are not in the nature of sexual

harassment, the ICC may refer such complaints to the Grievance Redressal Cell or to the Principal.

Where sexual harassment occurs as a result of an act or omission by any third party or outsider, the

ICC shall take all steps necessary and reasonable to assist the affected person in terms of support and

preventive action.

The ICC shall comply with the procedure prescribed in the aforementioned UGC Regulations 2015 and the

Sexual Harassment Act for inquiring into the complaint in a time bound manner.

If the ICC concludes that the allegations made are false or malicious, or the complaint is made

knowing it to be untrue or forged, or misleading information has been provided during the inquiry, the

complainant shall be liable to be punished as per the relevant provision of the aforementioned UGC

Regulations 2015.

The Convenor of ICC shall receive the written complaints of sexual harassment, if any, on behalf of

[CC and shall coordinate the deliberations of the 1CC on the complaints received.

Who can approach ICC for help?



Definition of Sexual Harassment:

“Sexual Harassment “includes any unwelcome sexually inclined behavior, whether directly or indirectly,

such as:
a) Physical contact and advances
b) A demand or request for sexual favours
c) Making sexually colored remarks (including jokes)
d) Showing pomography (books, photographs, paintings, films, pamphlets, packages, etc.

containing ‘Indecent representation of Women’)

e) Any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

Under the Act, the following also count a sexual harassment:

a) Implied or explicit promise of preferential treatment in her employment.

b) Implied or explicit threat of detrimental treatment in her employment.

c) Implied or explicit threat about her present or future employment status

d) Interference with her work or creating an intimidating or offensive work environment for
her

e) Humiliating treatment likely to affect her health or safety.

What are the possible actions that can be taken against the accused if found guilty?

Depending upon the severity of any case, punitive action may be taken of the following

Warning
Written apology
Bond of good behavior
Adverse remark in the Confidential Report
Stopping of increments/promotion
Suspension
Dismissal

Any other relevant actions

If you think you are being harassed, what should you do?

Send an email to principal -



e Toknow more about 1CC procedureClick here,
e Youmay also refer 10 e )
Your complait will be kept CONFIDENTIAL.
Inquiry process:

. The inquiry shall be completed within a period of 90 days from the date of the complaint.
. The ICC shall provide a report of its findings to the Principal within a period of 10 days
from the date of completion of the inquiry and such report shall be made available to the concerned
parties.

. If the allegation against the respondent has been proved, the ICC shall recommend punitive

action(s) to be taken against the respondent.

. The Principal shall act upon the recommendation within 60 days of receiving it.

Caveat

All female faculty members, non- teaching staff and students must bear in mind that such complaints are of
an extremely serious nature and should, on no account, be made in a frivolous manner. This Platform

should not be misused to settle personal scores, or for any other non-genuine reason

Useful Documents/Notices:

¢ UGC/MHRD Notifications
e Sexual Harassment Electronic Box

e Sexual Harassment Handbook.

Qu.l.f'»&‘ e ’L
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
said Act, the University Grants Commission hereby makes the following regulations, namely:-

1. Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015.

2) They shall apply to all higher educational institutions in India.
3) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.—In these regulations, unless the context otherwise requires,-

(a) “aggrieved woman” means in relation to work place, a woman of any age whether employed or not, who
alleges to have been subjected to any act of sexual harassment by the respondent;

(b) ‘Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013);

(c) “campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, lecture halls, residences, halls, toilets, student centres,
hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres,
canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HEI including transportation provided for the purpose of commuting to
and from the institution, the locations outside the institution on field trips, internships, study tours,
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI;
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(k)

Commission” means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956);

“covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

“employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps;

“Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which
the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

“Higher Educational Institution” (HEI) means a university within the meaning of clause ( j) of section 2, a
college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

“Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation;

“sexual harassment” means-

(1) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature;
(b) demand or request for sexual favours;

(c) making sexually coloured remarks

(d) physical contact and advances; or

(e) showing pornography”

(i1) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(c) implied or explicit threat about the present or future status of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the
person concerned;
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(I) “student” means a person duly admitted and pursuing a programme of study either through regular mode
or distance mode, including short-term training programmes in a HEI;
Provided that a student who is in the process of taking admission in HEIs campus, although not yet
admitted, shall be treated, for the purposes of these regulations, as a student of that HEI, where any
incident of sexual harassment takes place against such student;
Provided that a student who is a participant in any of the activities in a HEI other than the HEI where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student;

(m) “third Party Harassment” refers to a situation where sexual harassment occurs as a result of an act or
omission by any third party or outsider, who is not an employee or a student of the HEI, but a visitor to
the HEI in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an  implicit or explicit
intention to obtain sexual favour;

(o) “workplace” means the campus of a HEI including-

(a) Any department, organisation, undertaking, establishment, enterprise, institution, office, branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs;

(b) Any sports institute, stadium, sports complex or competition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEIs;

(c) Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for
study in HEIs.

3. Responsibilities of the Higher Educational Institution- (1) Every HEI shall,-

(a) Wherever required, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations;

(b) publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

(c) organise training programmes or as the case may be, workshops for the officers, functionaries, faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, to sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

(d) act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humiliation and

exploitation;
(e) publicly commit itself to a zero tolerance policy towards sexual harassment;
(f) reinforce its commitment to creating its campus free from discrimination, harassment, retaliation or

sexual assault at all levels;

(2) create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment;

(h) include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual
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harassment, contact details of members of Internal Complaints Committee , complaints procedure and
so on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are victims of sexual
harassment;

organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, etc., with sensitivity;

proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI,

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like the ICC to curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

5) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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4.

(6) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
in their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

@) Orientation courses for administrators conducted in HEIs must have a module on gender
sensitization and sexual harassment issues. Regular workshops are to be conducted for all sections of
the HEI community.

(8) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.
9) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe

places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance.

(10)  Adequate and well trained security including a good proportion or balance of women security
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment.

(11)  HEIs must ensure reliable public transport, especially within large campuses between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and to
attend programmes in the evenings.

(12)  Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13)  Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students.

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15)  The Women’s Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities to
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The ‘cultural’ space and the ‘formal
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical.

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the rules or

Ordinances where necessary.

Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Internal

Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The ICC shall have the following composition:-
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sﬁall:
(a)

(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university, and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section
2(0);

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b) two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic
procedure;

(d) one member from amongst non-government organisations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment, nominated by the
Executive Authority.

At least one-half of the total members of the ICC shall be women.
Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to

ensure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive
Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the police;


apple

apple


16 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

(b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead to further resentment, alienation or violence;

(c) protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transfer to
another department or supervisor as required during the pendency of the complaint, or also provide
for the transfer of the offender;

(d) ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and
(e) ensure prohibition of retaliation or adverse action against a covered individual because the employee

or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry — The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the ICC to conduct the
inquiry expeditiously and with required privacy

7. Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing;

Provided further that the ICC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.

2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint
along with the list of documents, and names and addresses of witnesses within a period of ten days.

3) The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEI. Copy of the findings or recommendations shall also be served
on both parties to the complaint.

(@) The Executive Authority of the HEI shall act on the recommendations of the committee within a
period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party.

(5) An appeal against the findings or /recommendations of the ICC may be filed by either party before the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC, then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. If
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

(7) The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC, as the
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, is preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9.  Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the ICC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

(c) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEI, if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(b) the loss of career opportunity due to the incident of sexual harassment;
(c) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments.

11. Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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of that regulation, if the complainant happens to be a student. However, the mere inability to substantiate a
complaint or provide adequate proof will not attract attention against the complainant. Malicious intent on the
part of the complainant shall not be established without an inquiry, in accordance with the procedure
prescribed, conducted before any action is recommended.

12. Consequences of non-compliance.—(1) The Commission shall, in respect of any institution that will
fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redressal of sexual harassment of employees and students, take one or more of the following
actions after providing due notice: -

(a) withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act, 1956.

(b) removing the name of the university or college from the list maintained by the Commission under
clause (f) of section 2 of said Act, 1956;

(c)  withholding any grant allocated to the institution;

(d) declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

(e) informing the general public, including potential candidates for employment or admission, through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against sexual
harassment;

(f)  recommending the affiliating university for withdrawal of affiliation, in case of a college;

(g) recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university;

(h) recommending the appropriate State Government for withdrawal of status as university in case of a
university established or incorporated under a State Act.

(i)  taking such other action within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

(2) No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided to it.

[Advt.-TT/4/Exty./53]
JASPAL S. SANDHU, Secy. UGC
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Criterion — V — Student Support and Progression

5.1 Student Support

5.1.5 The Institution has a transparent mechanism for timely redressal
of student grievances including sexual harassment and ragging cases

Timely Redressal of the grievances through appropriate committees
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TR GRIEVANCE REDRESSAL CELL

Date: 18-12-2023
NOTICE

A Grievance Redressal committee meeting is scheduled on 19-12-2023.All the committee

members are requested to attend the meeting at 11;00 a.m. in the conference hall. The following

will be the agenda of the meeting

AGENDA

Review on the previous grievances registered from the students
To Discuss and evaluate the nature of the Grievance

* Todiscuss and approve the methods of Redressal and appropriate action to be taken in
the Matter

* Any other item with the Permission of the Chair person

Convener
0
%” X‘ +Foly e &, k < P
o al e
Members: L ANin'S College Jor T

GORANTLA, QUNTUR-522 034

I. K.Vidyadhari @®) -
2. BRanjitha g/
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A Grievance Redressal committee meeting is scheduled on 19-12-2023.All the committee

members are requested to attend the meeting at 11;00 a.m. in the conference hall. The following

will be the agenda of the meeting

AGENDA

Review on the previous grievances registered from the students
To Discuss and evaluate the nature of the Grievance

* Todiscuss and approve the methods of Redressal and appropriate action to be taken in
the Matter

* Any other item with the Permission of the Chair person
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Anti-Sexual Harassment Cell

NOTICE

Date: 20/07/2023

The members of the Anti-Sexyal harassment cell are hereby informed to attend the

meeting on 20/07/2023 at 3:30 P.M in the conference hall. All the members are
requested to attend the meeting without fail,

Agenda:

> To review the previous year complaints
» To plan the activities for the Academic year 2023-2024.
> To discuss any other activity regarding Anti-Sexual harassment

» Allotment of duties to the Members of the Cel]
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AWARENE‘SS F”ROGRI\N\ME~ t The Anti-ragging Cell & Anti-Sexual cell organized a program
|E|c \.sn anti-ragging awareness for second and final students, on 17" August 2023 in the college
Seminar Hall at 1030 AM. S 1 Mr. Nutakki Narahari, from Nallapadu hnlhicut station, (it nﬁ
presented the topic for the students. He enlightened the students on the topic with V'H‘I‘()llﬁ L:xw:n” Ila:
and incidents that happened recently. Additionally, He covered some incidents hap )c:lc<| re v'u“dmr: to
cyber space. The programme was successful and students were able 1o lcu.rn vulriuus ’IIIT;‘r'I ; vLin'
laws.  Dr. Sr. Fatima Rani. P, Principal and Correspondent , Chairperson of the unli“r'n ) ri;ﬁtc;
gave brief introduction and importance of the programme. Mrs. P. Sandhya , HOD I)c[;quTInLLTnI of
““‘L‘"“L!l“\l‘ the formal welcome note and Miss. Grace Ann, Lecturer in I-I|1p:lis|1 dc‘livcrcd the vote
of thanks.
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SELF DEFENCE ACTIVITIES

Self-defence training is a life skill that helps girls to be more aware of their surroundings and be
prepared for the unexpected at any time. Through the self defence training the girls are taught to become
psychologically, intellectually and physically strong enough to protect themselves in times of distress
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ST ANN’S COLLEGE FOR WOMEN

GORANTLA, GUNTUR-35
ANTI - RAGGING
2023 - 2024
As per the Provisions of Act (Prohibition of ragging in educational institutions) the

anti-ragging committee has been constituted by St. Ann’s College for Women (UG),
Gorantla, Guntur on 26-06-2015.

Chair Person: Rev Dr .Sr. Fatima Rani. P. Principal and Correspondent

Convener: Mrs. J. Prameela Rani, HOD, Commerce Department
1. Mr. G Bala Show Reddy Physical Director
2. Mrs. K. Vidyadhari HOD, Dept of Botany
3. Mrs. P. Sandhya HOD, Dept of English
4. Mrs. Dr. G. Radhika HOD, Dept of MBA
5. Mrs. D. Swarna Charani Rai HOD, Dept of MCA
6. Mr. V. Chandra Sekhar © Lawyer
7. Mr. R. Jaithya Naik S.1, Nallapadu
8. Mr.Y. Koteswara Rao Head Constable-RPF, Guntur (Parent)
9. Mrs. M. Parvathi Parent, Guntur (Parent)
10. Ch. Likhitha 11l BBC- Student
11. N. Eschol 11l B. Com (CA)

Aims and Objectives of the Anti-ragging Committee:

r The College has anti-Raging Committee headed by the Principal.
r All the members of this committee takes care to prevent ragging in the college

premises.
r At the commencement of the every academic year the senior students are

given advice and warning against ragging.
r The fresher’s are also informed to take the issue to the committee if they

experience any ragging problem.
r severe action will be taken against the students if they involved in ragging.




Anti- Ragging Committee — Activities:

» The Anti Ragging committee holds a workshop every year on the Anti-Ragging .

> All the prospects of the act of Anti —Ragging issued by the Supreme Court are
displayed at all the prominent places of the college campus.

> Anti-Ragging committee frequently visits class rooms and Ladies Hostel briefing
the need to avoid ragging and the punishments involved for those who indulge in
ragging.

> At the time of joining, the college issues prospectus to every student, it gives
information regarding Ant-Ragging and other disciplinary activities and
consequences of ragging , so that the students do not involve themselves such

anti —social ragging activities.

The Anti-Ragging committee meeting for the Academic Year 2023-2024 was held
on 8™ Aug 2023 at 11.30 AM under the Chairmanship of Dr. Sr. Fatima Rani. P,
Principal & Correspondent, St. Ann’s. The Chairperson welcomed the members and

proposed the agenda of the meeting.

“q

43
]

"

e | a ,
b5 EGPS Map Camera

dg Guntur, Andhra Pradesh, India

'4 10-109/2, Amaravathi Rd, GorantiggGuntur, Andhra Pradesh 622034, India
Lat 16.346831°
Long 80.437418°
08/08/23 11:36 AM GMT +05:30

Sr. Fatima Rani. P

Meeting with Chairperson Dr.




The University Grants Commission has decided that from this year onwards,
Anti-Ragging Day would be observed on August 12,followed by and Anti-Ragging
week from August 12" to 18", to create awareness among students against ragging .

RALLY: The rally against Ragging was held on 12'" Aug, 2023.The Principal and
Correspondent Dr. Sr. Fatima Rani. P said that the rally was organized to create
awareness among students about the harmful effects of ragging, which spoils the
lives of both victims and perpetrators. “ We have already set up an antiOragging cell
to curb the menace. Stern measures are also taken to protect the future of students
by eradicating ragging in the campus. There are no instances of ragging in our
college.” Principal said. Mrs. J. Prameela Rani, Convenor, Anti Ragging Cell informed
that objectives and functions of the committee and St. Ann’s college is a ragging-free
campus. The rally conducted by students holding placards and creating awareness on
this menace of ragging through slogans of “Say No to Ragging, YES to Joyful Campus
and Ragging is a Crime”outside and within the campus premises.
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Guntur, Andhra Pradesh, India

Sahasra Apartment Block1, hosanna mandiram, Gorantla, Guntur, Andhra Pradesh
522034, India

Lat 16.346794°

Long 80.437496°

12/08/23 09:20 AM GMT +05:30
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Guntur, Andhra Pradesh, India

8CWQ+MG7, Amaravathi Rd, Gorantla, Guntur, Andhra Pradesh 522034, India
Lat 16.346877°

Long 80.438695°

12/08/23 09:34 AM GMT +05:30

l Guntur, Andhra Pradesh, India
+.» scwQ+MG7, Amaravathi Rd, Gorantla, Guntur, Andhra Pradesh 522034, India
-4. Lat 16.346874°
i‘.’{ & Long 80.438678°
' 12/08/23 09:35 AM GMT +05:30
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Guntur, Andhra Pradesh, India
10-109/2, Amaravathi Rd, Gorantla, Guntur, Andhra Pradesh 5622034, India

Lat 16.346869°

Long 80.437556°
12/08/23 09:54 AM GMT +06:30
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As a part of Anti-Ragging week, On 14"

competition on the topic “Ragging; Types, Effects and Prevention’ and poster making

competition on the topic ‘Say No to Ragging’ and short film on ragging .many
students participated in these competitions

Aug 2023 there was an essay writing







B GPS Map Camera

L 4" Guntur, Andhra Pradesh, India
e 1% - 10-109/2, Amaravathi Rd, Gorantia, Guntur, Andhra Pradesh 522034,
L. India
4 (4 \ " T Wl Lat18.348026°
- ¥ % Long 80.437797°
G°QQ'§ ?\ T 14/08/23 02:41 PM GMT +085:30
. .

R':\C!G‘.*.'.. =

Short Film on R 1gging

https://screenpal.com/watch/c06e10VSZXn
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AWARENESS PROGRAMME: The Anti-ragging Cell organized 2 program me on anti-
ragging awareness for second and final students, on 17° June 2023 in the college
Seminar Hall at 10.30 AM, S | Mr.Nutakki Marahari, from Nallapadu police station,
Guntur presented the topic for the students. He enlightened the students on the
topic with various examples and incidents that happened recently. Additionally, He
covered some incidents happened regarding 1o coyber space. The programme was
successful and students were able to learn various anti-ragging laws. Dr. Sr. Fatima
Rani. P, Principal and Correspondent , Chairperson of the anti-ragging cell gave brief
introduction and importance of the programme. Mrs. P. Sandhya , HOD, Department
of English gave the formal welcome note and Miss. Grace Ann, Lecturer in English
delivered the vote of thanks.




PRAYER SONG BY STUDENT SISTERS
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B GPS Map Camera

Guntur, Andhra Pradesh, India

10-109/2, Amaravathi Rd, Gorantla, Guntur, Andhra Pradesh 522034, India
Lat 16.346908°

Long 80.437338°

17/08/23 11:37 AM GMT +05:30

P

AUDIENCE RAPT ATTENTION




Bl GPS Map Camera

w_ Guntur, Andhra Pradesh, India

10-109/2, Amaravathi Rd, Gorantla, Guntur, Andhra Pradesh 622034

India
Lat 16.340919
ong 80.437346
GOOg|2 17/08/23 12:18 PM GMT +06:3
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Guntur, Andhra Pradesh, India
10-109/2, Amaravathi Rd, Gorantla, Guntur, Andhra Pradesh 522034
India

Lat 16.340019°
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ST. ANN’S COLLEGE FOR WOMEN

(Affiliated to Acharya Nagarjuna University, Criterion - V

Recognized Under Section 2(f) of UGC Act 1956-New Delhi)
Amaravathi Road, Gorantla, Guntur — 522034 (A.P) Metric —5.1.5
Email: st_anns_coll@yahoo.co.in ~ Website: www.stannscollegeforwomen.org

Criterion - V

5.1 Student Support
5.1.5 The Institution has a transparent mechanism for timely
redressal of student grievances including sexual harassment and

ragging cases

Women Empowerment Cell Activities
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ST. ANN’S COLLEGE FOR WOMEN :: GORANTLA, GUNTUR - 34
WOMEN EMPOWERMENT CELL ACTIVITIES

2023-2024
S.No Date Nameofthe Program Resource Persons
1. | 11.09.2023 To Conduct Add-on CertificateMrs. K. Ajitha, Fevicryl i
to Course on “Art &Crafts”. Certified Professional, Pidilite
04.10.2023 Industries Ltd., Guntur.

2| 07.03.2024 International Women’sDay-2024 Principal and Correspondent
Rev. Dr. Sr. Fatima Rani. P

& All Staff Members.

St Ann's i‘{‘ o Womers
b.:.im‘lui. NTUR-822 ¥J3
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6\9\ ognzed the C oimqn Under Section 2(f) of the UGC Act 1956 . New Delt

AMARAVATHI ROAD, GORANTLA, GUNTUR - 522 034 AP
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Date 01-09.2021

from
Department of Telugu and Sansknt

St Ann's College for Women
Gorantla, Guntur-522034

Te

I he Pnincipal

St Ann s College tor Women
Gorantla, Guntur-522034

Respected Sister,
Sub Request-Permission- to conduct Add-on Centificate C ourse on “Art and Craft’
Reg
s

I'he Department of Telugu and Sanskrit is planning to conduct Add-on eruficate
Course for the students of B.Com. B.Sc and B.C.A on “Ant and Craft” from 11™ September
2023 to 04™October 2023. The duration of the course is 30 hours. We are planned to
commence the programme from 11" September 2023 In this connection. we requesting you
to kindly permit us to conduct the above said course for the benefit of the students.

Thanking you.
Yours Sincerely .

Department of Telugu and Sansknit

Q.. - R~ Jy

PRINCIPAL
S Ana’s College for Women
GORANTLA GUNTUR.522 034

o




ST. ANN’S COLLEGE FOR WOMEN :: GORANTLA, GUNTUR - 34

Name of the program :Add-on Certificate Course on "Art & Crafts” program
by the collaboration of Department of Telugu &Sanskrit.
Date : 11.09.2023 to 04.10.2023.

Chair Person ‘Rev. Dr. Sr. Fatima Rani. P, Principal and Correspondent Chief Guest

-Mrs. K. Ajitha, and Mrs.K.Vani SreeFevicryl Certified Professional, PidiliteIndustries Ltd,
Guntur.

Brief Report:

During this Academic Year 2023-24 Certificate Course on “Art and Craft” conducted on 11th
September 2023 to 04th October 2023 organized by Department of Telugu & Sanskrit with the

Resource Person Mrs.K.Ajitha and Mrs.K.Vani Sree from Fevicryl Certified Professional,
Pidilite Industries Ltd, Guntur.

Twenty four days programme was conducted with 84 students divided into three batches
consisting of 34 students in first batch, 22 students in second batch and 28 students in third batch
were trained from Second Year UG Programmes i.e B.Com, B.Sc and BCA were enrolled in this

course. 36 Classes which was scheduled from 11th September 2023 to 04th October 2023 with
the time slot of 1.30 p.m to 4.30 p.m.

Students had availed this opportunity to learn and develop their skills. The company had assisted
the students with supply of material in the form of kit with a reduced price. Students were
learned different types of painting skills such as Painting on Canvass, Glass Painting, Fabric
Painting, Block Print, Lippan Art, Stencil Art, Tie & Dye Art, Mandala Art, Peruvian
Embroidery and Clay Work and so on to bring a vast scope of painting from very easy to
difficult ranges and also to bring out the creativity of every individual.

Rev.Dr.Sr.Fatima Rani Principal had inaugurated the exhibition on 10th October 2023. Students

were displayed their beautiful paintings and craft works in the exhibition and the Principal issued
the certificates given by the Fevicryl Certified Professional, Pidilite Industries Ltd, Guntur. This
“Art and Craft certificate course was successfully completed with the cooperation and co-
ordination of Principal Rev.Dr.Sr.Fatima Rani. P., Mrs.R.Sharon Rose Vice-Principal,
Mrs.R.Phani Rajyalakshmi HOD of Telugu & In-charge “Art and Craft* programme,
Mrs.D.Anitha UG Librarian, Mrs. Sailaja PG Librarian along with the assistance of
Miss.N.Aneesha, Mrs. D.Chitti and students.
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Date 01-09-2023

CIRCULAR
This s o intorm that the certificate course on “Art and C raft™ by

“Feviervl
Cerutied Protessional.

Pidilite Industries 1 4. Guntur™ will be organised by
Department of Telugu & Sanskrit to the students of 11 B.Sc. 111 B.Com & 111
BCA programmes. Students those who are interested can enroll your names on or

before 06" September 2023. The classes will be commenced from 11"

September l
2023 10 04" October 2023 |
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CERTIFICATE COURSE

llege for Women
( untur-522034

ON ART AND CRAFT

Syllabus of the Course (2023-24)

Month

1t Month

274 Month

B

39 Month

—

»

Examination
Schedule

r
-

r

i
.

Contents

Plate Painting

Blue Pottery
Minakari Art

Gond Art

Madhubani Painting
Thai Art

Moroccan Art

Coffee Painting
Landscape Painting
Peruvian Embroidery
Mirror work on dress
Cut work on table cloth
One stroke painting
African Plate Painting
Warli Painting
Picture Composition
Fabric Jewellery
Kalighat Painting
Dabu Prints_

Pipli

Batik
Fabric Pa!ntln;i »
Texture Painting
Tribal Art

Theory

Internal Assessment
Practical

Total

: 20
: 30
: 50
:100

Note: The students in order to pass the Examination must secure a minimum of 40% marks
practical and 30% in internal Assessment & Theory.
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ST.ANN’S COLLEGE FOR WOMEN

GORANTLA - GUNTUR - 522034

CERTIFICATE COURSE ON ART AND CRAFT
ACADEMIC YEAR 2023-24
TIME: 1 30PM to 4 30PM

BATCH - 1
§NO  STUDENT NAME PROGRAMME DATE ;‘(' pacsind
y  |Durga 11 B.COM [GENERAL] | 11-09-2023 TO 19-09-2023 T [aise
2  P.Akhila 11 B.COM [GENERAL} _ 11-09-2023 TO 19-09-202% [ 4 ¥rola
"3 ASaravanthi | 11 B.COM [GENERAL] = 11-09-2023 TO 19-09-2023 r‘;‘-’aa’,: ootis’
" 4 RAkhia 11 BCOM [GENERAL] 11-09-2023 TO 19-09-2023 g. /\v}fia.-
: 5  B.Anusha |11 B.COM [GENERAL] _ 11-09-2023 TO 19-09-2023 g AAnudrs
6 _GUsha Rani | 11 B.COM [GENERAL] | 11-09-2023 T0 19-09-2023 (3, . Kol
T B N.Yamini . 1 B.COM [GENERAL] 1 1-09-2023 TO 19-09-2023 pj Yerr s
. 8 BNeelima | U B.COM [GENERAL] 11-09-2023 TO 19-09-2023 Bple c T
R NERSERS, S 11 B. LOM [RES] 11 ()Q”ZQ(Eg TO 19-09-2023 v/ “J 57 ¢es
10 KSravani 3 o i B. COM [RES}] 7 11-09- 2023 T0O 19-09-2023 ,,.““ '
11 GSupraja | HIB.COM [RES]  11-09-2023 TO 19-09- 2023 ¢
. 12 Klavyanya | 11B.COM[RES] 11-09-2023 TO 19-09-2023 vu »3""’
13 RSupriya | NBCOM(RES]  11-09-2023 TO 19-09-2023 245 7, A
| 14 _AlLakshmi Parvathl o N A_ll BCQM [RES] | 11-09-2023TO 19-09-2023 11 AALxr!'
§ 15 M _Pavani_ 11 B.COM [RES] 11-09-2023 TO 19-09-2023 O _,,A
1 1 " 16 ADevaPriya | 11 B.COM [RES] 11-09-2023 TO 19-09-2023 A__Q,.ln
17 _Tboyvprya_ S hraete s "1 B.COM [RES]  11-09-2023TO 19-09-2023 'i Smus
18 TSchintha . "L‘_MII_AB__QQM_[BbSlw 11-09-2023 TO 19-09-2023 .o [m
i }_9 GVarshim ;_ALI*BCQM [RES] | 11-09-2023 TO 19-09-2023 ﬁ o
20 _).Pniyanka | 1IB.COM[RES] | 11-09-2023 TO 19-09-2023 J_l_p,wm
__21__S.Susmitha . 11B.COM [RES] | 11-09-2023 TO 19-09- 2023 |e. Sutaitan
"~ 22  MSivamani 11 B.COM [RES] 11-09-2023 TO 19-09-2023 m _,..J‘mu,“
23 _M.Naga Varalakshmi 11 BCA | 11-09-2023 TO 19-09-2023 ”““‘7‘ %,‘k&m
24 K Yakshitha 11 BCA ; 11-09-2023 TO 19-09-2023 K. Yaks
{25 |PSaiTrivent | 11BCA | 11-09-2023 TO 19-09-2023 QS,, Teriers
~ 26 _P.Chandana 11 BCA 11-09-2023 TO 19-09-2023 o e
| 27 S.Shiny Glory 11 BCA 11-09-2023 TO 19-09-2023 <. gn} -
. 28  PSrivani Bai 11 BCA 11-09-2023 TO 19-09-2023 iﬂ',en" i
| 29 Y.lakshmi Saranya 11 BCA 11-09-2023 TO 19-09-2023 ) J¢ k shens. s war y «
' " 30 M. Mohanthi Manasa 11 BCA 11-09-2023 TO 19-09-2023 M Mawnasa
~ 31  B.Sri Lakshmi 11 BCA 11-09-2023 TO 19-09-2023 13 So’ loxshm®
- 32 Sk.Tasleem 11 BCA ., 11-09-2023 TO 19-09-2023 ol Tadcem
33 SkFathimazahera 11 BCA 11-09-2023 TO 19-09-2023 :

Sk Rathimawxhe=
34  MNikitha Reddy il BCA 11-09-2023 TO 19-09-2023 ﬂugmalj

PRINCIPAL
S AT ol St 522 034
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ST.ANN’S COLLEGE FOR WOMEN

GORANTLA - GUNTUR - 522034

CERTIFICATE COURSE ON ART AND CRAFT
ACADEMIC YEAR 2023-24
F'IME: 1:30PM to 4 30PM

BATCH - 2
SN0 STUDENT NAME = PROGRAMME DATE \?(','\"f\’,:“|\;',{"
i B.Sruthi | UMSCs | 20-09-2023 TO 26-09-2023 B Jad
R A-ViEneswart 11 MSCs 20-09-2023 TO 26-09-2023 AN Qe
Sampurna | { . Sam fur NO
{ 3 ‘ T.Suvarna Ram | 11 MSCs i 20-09-2023 TO 26-09-2023 fr&mm ‘/
4 | |Nagalakshmi | 1IMSCs  20-09-2023TO 26-09-2023 ] Nngalakshm!
“5 | TEsther | LIMSCs  20-09-2023 TO 26-09-2023 T, Ebt %
L 6 | Bbcclhlk.l W, W [IMSCs | 20-09-2023 TO 26-09-2023 B.(net L
| BJoshna Naga IIMSCs | 20-09-2023 TO 26-09-2023 | B Tashna plega
Vennela | { | Jennela
! B. K Krishna \/cm EY .. MSCs | 20- 09-2023 TO 26 09-2023 \( Jevis Ve
9 YNithya Sri  IIMSCs | 20-09-2023TO 26-09-2023 | Y ;\,‘(x;‘gr;
10 M Ponutha s [lIMPCs 20-09-2023 TO 26- 09-2023 M Poosf Eho
11 IBlavyana | I MPCs | 20-09-2023 T0 26-09-2023 B, Lavomfa
12 |G Ruthamma | 1M MPCs | 20-09-2023 T0 26-09-2023 (5 Pyl coma
13 | MDivyajoythi | 11 MPCs | 20-09-2023 TO 26-09-2023 e
T4 M. Heps.biy_mT T IMPCs | 20-09-2023 TO 26-09-2023 J;;alwzé
iTj_‘ pSandhya j*nyPCs . 20-09-2023T0 26:09-2023 [P ¢ andiyec
' 16 | KAaradhana_ NMPCs | 20-09-2023 TO 26-09- 2023_41(
. 17 P.Divya 1l MPCs 20-09-2023 TO 26-09-2023 | . THV Q-
18 K.Amulya I MPCs 20-09-2023 TO 26-09-2023 K. Amoléa
19  P.Nazeera IMPCs | 20-09-2023 TO 26-09-2023 DNaZeera.
20 | AVijaya Lakshmi IIMPCs ___20-09-2023 TO 26-09-2023 A NBudastasshmt
sz___Ly._A_rggg_lgu_m_arj_ | mMPCs | 20-09-2023 TO 26-09-2023 .4 Adune kuma\y
22 PSumalatha | Il MPCs | 20-09-2023 TO 26-09- 2023 P.Swmad o




ST.ANN’S COLLEGE FOR WOMEN

GORANTLA

GUNTUR

22034

CERTIFICATE COURSE ON ART AND CRAFT
YEAR 2023 24

NCADEMI
I'IME ]

IPM to 4 30PM

BATCH - 3

. . I STUDENT
sNO  STUDENT NAMI PROGRAMML DATI w.\uxmu
£ 1 A Lakshmi dowjanya 11 MBBT 27-09-2023 TO 04-10-2023 ! 'Y bl &
> SKRamjan 11 MBBT 27-09-2023 TO 04-10-2023 QL_ F wn|an
3 GNaga Lakshmi I MBBT 27.09-2023 TO 04-10-2023 (1 saqa’a Um
4 B.Yasaswim 11 MBBT 27-09-2023 TO 04-10 2023 } & ‘ry.‘l‘{l&lﬂf(,
5 :,"'\:\':n‘::‘:h"" 11 MBBT 57.09-2023 TO 04-10-2023 () SH1ak thm! Plasanaa
6 KRoj Pavan " UMBBT | 27-09-2023TO 04:10-2023 k1o e
"7 BKawa ~ ILMBBT 27-09-2023 TO 04-10-2023 }é c\(‘\#t
8 | Bindira Priya I MBBT | 27-09-2023 TO 04-10-2023 - "a'"_ o
Dharshini r oy 7 { , W y'M
"9 (Hsnvennela_ T IMBBT | 27-09-2023T004-10-2023 ch. Stivennala
© 10 KJaya Lakshm " UMBBT _ | 27-09-2023 TO 04-10-2023 K Jayalakshe’
11 G.Triveni I MBBT | 27-09-2023 TO 04-10-2023 (¢ “iven
12 Nsnvidhya IMBBT | 27-09-20231 TO 04-10-2023 S‘M&‘T“
13 JAnusha 11 MBBT 27 09-2023 TO 04-10-2023 T A Shal
" 14 pPHimaBindu 11 MSCs 27 L)Q-QQZ%TO 04 10- 20 23 PHma b it
15 B.Anusha I MSCs | 27-09-2023 TO O 04-10-2023 R arc¢sha
16U Mounika IMSCs | 27-09-2023 TO 04-10-2023 _ y. mow Al
B tvisima | 11MSCs 27& 09-2023 TO 04-10-2023 |y }a L’ Ho
B Thioshns | “IIMsSCs | 27-09-2023 TO 04-10- 2023 | B-JosShm
“19 KMounika [TMSCs | 27-09-2023 TO 04-10-2023 % . umka
20 D.Maheswari [ MSCs | 27-09-2023 TO 04-10-2023 4\1 2ot
21 R Nikitha [TMSCs | 27-09-2023 TO 04-10-2023_ 5 ,iazh
22 KKalyam T 1IMSCs___| 27-09-2023 TO 04-10-2023 K Lyd'li
g 23  TKavya 11 MSCs 27-09-2023 TO 04-10-2023 | <A\ A T
g 24 P.Vasantha 11 MSCs 27-09-2023 TO 04-10-2023 f&b\.t .\t
25 YsSinsha o or heeses 1 ET- 09-2023 TO 04-10-2023 Y. M
25 P.Akhila i |I MSCs | 27-09- 2023 TO 04-10-2023 mn -\
" 27 T vBhavani e 11 MSCs 27-09-2023 TO 04-10-2023 | /RN
28  VSindhu | 11 MSCs 27-09-2023 TO 04-10-2023 v 2 v Al

M.th M

College Women
S1. Amn's g

. GUN 522 034
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ST. ANN’S COLLEGE FOR WOMEN :: GORANTLA, GUNTUR - 4

Name of the program :International Women’sDay
Date : 07.03.2024
Chair Person : Rev. Dr. Sr. Fatima Rani. P, Principal and Correspondent

Brief Report:

International Women’s Day-2024 was organized by Management =
collaboration with Women Empowerment Cell and IQAC with the theme as
‘Invest in Women - Accelerate Progress’. Staff and students felicitated Principal
Dr. Sr. Fatima Rani. P for her tremendous services as Best Principal in schools
and colleges of St Ann’s Institutions and for the great achievement of successtu
completion of SSR in NAAC process. Lady staff members were honored by the

=
St Ann's € for Women

Gorantla, Ountur-A22 034

————————————————



ST. ANN’S COLLEGE FOR WOMEN

(Affiliated to Acharya Nagarjuna University, Criterion - V

Recognized Under Section 2(f) of UGC Act 1956-New Delhi)
Amaravathi Road, Gorantla, Guntur — 522034 (A.P) Metric —5.1.5
Email: st_anns_coll@yahoo.co.in ~ Website: www.stannscollegeforwomen.org

Criterion - V

5.1 Student Support
5.1.5 The Institution has a transparent mechanism for timely
redressal of student grievances including sexual harassment and

ragging cases

Internal Complaints Committee Activities




LT

7+ ST.ANN'S COLLEGE FOR WOMEN

(A Catholic Christian Minority Institution)
Affiliated to Acharya Nagarjuna University
AMARAVATHI ROAD, GORANTLA, GUNTUR - 522 035. A.P.
Ph : (0863) 2236470 (O), Cell : 8978012987

Dr. Sr. FATIMA RANI. P

M.A. (Litt). M.Phill. Ph.d. Date:
PRINCIPAL

INTERNAL COMPLAINTS COMMITTEE

Date: 06-11-2023

NOTICE

The members of the Internal complaints committee are hereby informed to attend a meeting
at the Principal’s Room on 08 -11-2023 at 3:00PM without fail.

AGENDA

1. To review the complaints of Internal Complaints committee received in the year
2023-24.

2. To plan the activities related to sexual harassment and mental health for the members
of ICC.

To organize training programmes for the faculty and the students on Ragging.

To allocate duties to the members of ICC and the student representatives.

Any other item with the Permission of the chair Person.

ol oM

G- Anitho. Bhau

Convenor

%’g’ f"rmm ;\ ‘AAF

PRINC
St. Ann's College for Women
Gorantla, Guntur-522 034,
Members:
1.Mrs.G.Anitha Bhanu 7 HAritha @foﬁm
2.Sr.G.Margaret Priyanka - B P"mﬂwz)
3.Mrs.l.Adi Lakshmi

tﬁw

E-mail : st_anns_coll@yahoo.co.in, website : www.stannscollegeforwomen.org



STANNS COLLEGE FoR WoMen! GoRANTLA, Conlug.
INTERNAL _COMPLAINTS COMMITTEE

Minules of the Mec[mj

The Minutes of the mcr_ﬁaﬂ_of, the (ntesnal Cirzf
amTS Committee . was hetd ON ~ 08 - Rz at 3:0
_in the psincipal’s  zoom..

1 Jbis Uﬂammou( w&smx&d‘MMMLnfmeor
/Dwgmm Hox —membexs  0F (cc For the academic
023 - 2094

9. It is unamLmouSl determined to Conduct awaxe-
Nness on 3%&5{ Mectuzes cund Panel
discussiol —foxA —taculty oand Sludentz
Sengitide fleny aoamst Cedoy alizcairninalion

and gScwuat hqngasssmcnf,_,g,y_,vf o

3 It is weSolved to allpcals duties ts the Sludent
fgpvmxnta&yis-__ e o wad

M ﬂtISJbSLL\gd_tbaL_&uL_am_no_Compm_mu__~
b Telated to Sewual harmﬁ&mcnf_JLEAy&cq[ -

gbusg_fﬁim_ic_ﬁuls' paviE |

Mcxs Present : P L5 A e
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ST ANN’S COLLEGE FOR WOMEN

GORANTLA, GUNTUR-35
ANTI - RAGGING
2023 - 2024
As per the Provisions of Act (Prohibition of ragging in educational institutions) the

anti-ragging committee has been constituted by St. Ann’s College for Women (UG),
Gorantla, Guntur on 26-06-2015.

Chair Person: Rev Dr .Sr. Fatima Rani. P. Principal and Correspondent

Convener: Mrs. J. Prameela Rani, HOD, Commerce Department
1. Mr. G Bala Show Reddy Physical Director
2. Mrs. K. Vidyadhari HOD, Dept of Botany
3. Mrs. P. Sandhya HOD, Dept of English
4. Mrs. Dr. G. Radhika HOD, Dept of MBA
5. Mrs. D. Swarna Charani Rai HOD, Dept of MCA
6. Mr. V. Chandra Sekhar © Lawyer
7. Mr. R. Jaithya Naik S.1, Nallapadu
8. Mr.Y. Koteswara Rao Head Constable-RPF, Guntur (Parent)
9. Mrs. M. Parvathi Parent, Guntur (Parent)
10. Ch. Likhitha 11l BBC- Student
11. N. Eschol 11l B. Com (CA)

Aims and Objectives of the Anti-ragging Committee:

r The College has anti-Raging Committee headed by the Principal.
r All the members of this committee takes care to prevent ragging in the college

premises.
r At the commencement of the every academic year the senior students are

given advice and warning against ragging.
r The fresher’s are also informed to take the issue to the committee if they

experience any ragging problem.
r severe action will be taken against the students if they involved in ragging.




Anti- Ragging Committee — Activities:

» The Anti Ragging committee holds a workshop every year on the Anti-Ragging .

> All the prospects of the act of Anti —Ragging issued by the Supreme Court are
displayed at all the prominent places of the college campus.

> Anti-Ragging committee frequently visits class rooms and Ladies Hostel briefing
the need to avoid ragging and the punishments involved for those who indulge in
ragging.

> At the time of joining, the college issues prospectus to every student, it gives
information regarding Ant-Ragging and other disciplinary activities and
consequences of ragging , so that the students do not involve themselves such

anti —social ragging activities.

The Anti-Ragging committee meeting for the Academic Year 2023-2024 was held
on 8™ Aug 2023 at 11.30 AM under the Chairmanship of Dr. Sr. Fatima Rani. P,
Principal & Correspondent, St. Ann’s. The Chairperson welcomed the members and

proposed the agenda of the meeting.
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Sr. Fatima Rani. P

Meeting with Chairperson Dr.




The University Grants Commission has decided that from this year onwards,
Anti-Ragging Day would be observed on August 12,followed by and Anti-Ragging
week from August 12" to 18", to create awareness among students against ragging .

RALLY: The rally against Ragging was held on 12'" Aug, 2023.The Principal and
Correspondent Dr. Sr. Fatima Rani. P said that the rally was organized to create
awareness among students about the harmful effects of ragging, which spoils the
lives of both victims and perpetrators. “ We have already set up an antiOragging cell
to curb the menace. Stern measures are also taken to protect the future of students
by eradicating ragging in the campus. There are no instances of ragging in our
college.” Principal said. Mrs. J. Prameela Rani, Convenor, Anti Ragging Cell informed
that objectives and functions of the committee and St. Ann’s college is a ragging-free
campus. The rally conducted by students holding placards and creating awareness on
this menace of ragging through slogans of “Say No to Ragging, YES to Joyful Campus
and Ragging is a Crime”outside and within the campus premises.
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As a part of Anti-Ragging week, On 14"

competition on the topic “Ragging; Types, Effects and Prevention’ and poster making

competition on the topic ‘Say No to Ragging’ and short film on ragging .many
students participated in these competitions

Aug 2023 there was an essay writing
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Short Film on R 1gging

https://screenpal.com/watch/c06e10VSZXn
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AWARENESS PROGRAMME: The Anti-ragging Cell organized 2 program me on anti-
ragging awareness for second and final students, on 17° June 2023 in the college
Seminar Hall at 10.30 AM, S | Mr.Nutakki Marahari, from Nallapadu police station,
Guntur presented the topic for the students. He enlightened the students on the
topic with various examples and incidents that happened recently. Additionally, He
covered some incidents happened regarding 1o coyber space. The programme was
successful and students were able to learn various anti-ragging laws. Dr. Sr. Fatima
Rani. P, Principal and Correspondent , Chairperson of the anti-ragging cell gave brief
introduction and importance of the programme. Mrs. P. Sandhya , HOD, Department
of English gave the formal welcome note and Miss. Grace Ann, Lecturer in English
delivered the vote of thanks.




PRAYER SONG BY STUDENT SISTERS
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ST.ANN'S COLLEGE FOR WOMEN
GORANTLA,GUNTUR

AWARENE‘SS F”ROGRI\N\ME~ t The Anti-ragging Cell & Anti-Sexual cell organized a program
|E|c \.sn anti-ragging awareness for second and final students, on 17" August 2023 in the college
Seminar Hall at 1030 AM. S 1 Mr. Nutakki Narahari, from Nallapadu hnlhicut station, (it nﬁ
presented the topic for the students. He enlightened the students on the topic with V'H‘I‘()llﬁ L:xw:n” Ila:
and incidents that happened recently. Additionally, He covered some incidents hap )c:lc<| re v'u“dmr: to
cyber space. The programme was successful and students were able 1o lcu.rn vulriuus ’IIIT;‘r'I ; vLin'
laws.  Dr. Sr. Fatima Rani. P, Principal and Correspondent , Chairperson of the unli“r'n ) ri;ﬁtc;
gave brief introduction and importance of the programme. Mrs. P. Sandhya , HOD I)c[;quTInLLTnI of
““‘L‘"“L!l“\l‘ the formal welcome note and Miss. Grace Ann, Lecturer in I-I|1p:lis|1 dc‘livcrcd the vote
of thanks.

G & FolaTm = 7

PRINCIPAL

St. Ann's College for Women
Gorantla, Guntur-522 034.




SELF DEFENCE ACTIVITIES

Self-defence training is a life skill that helps girls to be more aware of their surroundings and be
prepared for the unexpected at any time. Through the self defence training the girls are taught to become
psychologically, intellectually and physically strong enough to protect themselves in times of distress
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ST. ANN’S COLLEGE FOR WOMEN :: GORANTLA, GUNTUR - 34
WOMEN EMPOWERMENT CELL ACTIVITIES

2023-2024
S.No Date Nameofthe Program Resource Persons
1. | 11.09.2023 To Conduct Add-on CertificateMrs. K. Ajitha, Fevicryl i
to Course on “Art &Crafts”. Certified Professional, Pidilite
04.10.2023 Industries Ltd., Guntur.

2| 07.03.2024 International Women’sDay-2024 Principal and Correspondent
Rev. Dr. Sr. Fatima Rani. P

& All Staff Members.

St Ann's i‘{‘ o Womers
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Date 01-09.2021

from
Department of Telugu and Sansknt

St Ann's College for Women
Gorantla, Guntur-522034

Te

I he Pnincipal

St Ann s College tor Women
Gorantla, Guntur-522034

Respected Sister,
Sub Request-Permission- to conduct Add-on Centificate C ourse on “Art and Craft’
Reg
s

I'he Department of Telugu and Sanskrit is planning to conduct Add-on eruficate
Course for the students of B.Com. B.Sc and B.C.A on “Ant and Craft” from 11™ September
2023 to 04™October 2023. The duration of the course is 30 hours. We are planned to
commence the programme from 11" September 2023 In this connection. we requesting you
to kindly permit us to conduct the above said course for the benefit of the students.

Thanking you.
Yours Sincerely .

Department of Telugu and Sansknit

Q.. - R~ Jy

PRINCIPAL
S Ana’s College for Women
GORANTLA GUNTUR.522 034
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ST. ANN’S COLLEGE FOR WOMEN :: GORANTLA, GUNTUR - 34

Name of the program :Add-on Certificate Course on "Art & Crafts” program
by the collaboration of Department of Telugu &Sanskrit.
Date : 11.09.2023 to 04.10.2023.

Chair Person ‘Rev. Dr. Sr. Fatima Rani. P, Principal and Correspondent Chief Guest

-Mrs. K. Ajitha, and Mrs.K.Vani SreeFevicryl Certified Professional, PidiliteIndustries Ltd,
Guntur.

Brief Report:

During this Academic Year 2023-24 Certificate Course on “Art and Craft” conducted on 11th
September 2023 to 04th October 2023 organized by Department of Telugu & Sanskrit with the

Resource Person Mrs.K.Ajitha and Mrs.K.Vani Sree from Fevicryl Certified Professional,
Pidilite Industries Ltd, Guntur.

Twenty four days programme was conducted with 84 students divided into three batches
consisting of 34 students in first batch, 22 students in second batch and 28 students in third batch
were trained from Second Year UG Programmes i.e B.Com, B.Sc and BCA were enrolled in this

course. 36 Classes which was scheduled from 11th September 2023 to 04th October 2023 with
the time slot of 1.30 p.m to 4.30 p.m.

Students had availed this opportunity to learn and develop their skills. The company had assisted
the students with supply of material in the form of kit with a reduced price. Students were
learned different types of painting skills such as Painting on Canvass, Glass Painting, Fabric
Painting, Block Print, Lippan Art, Stencil Art, Tie & Dye Art, Mandala Art, Peruvian
Embroidery and Clay Work and so on to bring a vast scope of painting from very easy to
difficult ranges and also to bring out the creativity of every individual.

Rev.Dr.Sr.Fatima Rani Principal had inaugurated the exhibition on 10th October 2023. Students

were displayed their beautiful paintings and craft works in the exhibition and the Principal issued
the certificates given by the Fevicryl Certified Professional, Pidilite Industries Ltd, Guntur. This
“Art and Craft certificate course was successfully completed with the cooperation and co-
ordination of Principal Rev.Dr.Sr.Fatima Rani. P., Mrs.R.Sharon Rose Vice-Principal,
Mrs.R.Phani Rajyalakshmi HOD of Telugu & In-charge “Art and Craft* programme,
Mrs.D.Anitha UG Librarian, Mrs. Sailaja PG Librarian along with the assistance of
Miss.N.Aneesha, Mrs. D.Chitti and students.
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CIRCULAR
This s o intorm that the certificate course on “Art and C raft™ by

“Feviervl
Cerutied Protessional.

Pidilite Industries 1 4. Guntur™ will be organised by
Department of Telugu & Sanskrit to the students of 11 B.Sc. 111 B.Com & 111
BCA programmes. Students those who are interested can enroll your names on or

before 06" September 2023. The classes will be commenced from 11"

September l
2023 10 04" October 2023 |
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CERTIFICATE COURSE

llege for Women
( untur-522034

ON ART AND CRAFT

Syllabus of the Course (2023-24)

Month

1t Month

274 Month

B

39 Month

—

»

Examination
Schedule

r
-

r

i
.

Contents

Plate Painting

Blue Pottery
Minakari Art

Gond Art

Madhubani Painting
Thai Art

Moroccan Art

Coffee Painting
Landscape Painting
Peruvian Embroidery
Mirror work on dress
Cut work on table cloth
One stroke painting
African Plate Painting
Warli Painting
Picture Composition
Fabric Jewellery
Kalighat Painting
Dabu Prints_

Pipli

Batik
Fabric Pa!ntln;i »
Texture Painting
Tribal Art

Theory

Internal Assessment
Practical

Total

: 20
: 30
: 50
:100

Note: The students in order to pass the Examination must secure a minimum of 40% marks
practical and 30% in internal Assessment & Theory.
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ST.ANN’S COLLEGE FOR WOMEN

GORANTLA - GUNTUR - 522034

CERTIFICATE COURSE ON ART AND CRAFT
ACADEMIC YEAR 2023-24
TIME: 1 30PM to 4 30PM

BATCH - 1
§NO  STUDENT NAME PROGRAMME DATE ;‘(' pacsind
y  |Durga 11 B.COM [GENERAL] | 11-09-2023 TO 19-09-2023 T [aise
2  P.Akhila 11 B.COM [GENERAL} _ 11-09-2023 TO 19-09-202% [ 4 ¥rola
"3 ASaravanthi | 11 B.COM [GENERAL] = 11-09-2023 TO 19-09-2023 r‘;‘-’aa’,: ootis’
" 4 RAkhia 11 BCOM [GENERAL] 11-09-2023 TO 19-09-2023 g. /\v}fia.-
: 5  B.Anusha |11 B.COM [GENERAL] _ 11-09-2023 TO 19-09-2023 g AAnudrs
6 _GUsha Rani | 11 B.COM [GENERAL] | 11-09-2023 T0 19-09-2023 (3, . Kol
T B N.Yamini . 1 B.COM [GENERAL] 1 1-09-2023 TO 19-09-2023 pj Yerr s
. 8 BNeelima | U B.COM [GENERAL] 11-09-2023 TO 19-09-2023 Bple c T
R NERSERS, S 11 B. LOM [RES] 11 ()Q”ZQ(Eg TO 19-09-2023 v/ “J 57 ¢es
10 KSravani 3 o i B. COM [RES}] 7 11-09- 2023 T0O 19-09-2023 ,,.““ '
11 GSupraja | HIB.COM [RES]  11-09-2023 TO 19-09- 2023 ¢
. 12 Klavyanya | 11B.COM[RES] 11-09-2023 TO 19-09-2023 vu »3""’
13 RSupriya | NBCOM(RES]  11-09-2023 TO 19-09-2023 245 7, A
| 14 _AlLakshmi Parvathl o N A_ll BCQM [RES] | 11-09-2023TO 19-09-2023 11 AALxr!'
§ 15 M _Pavani_ 11 B.COM [RES] 11-09-2023 TO 19-09-2023 O _,,A
1 1 " 16 ADevaPriya | 11 B.COM [RES] 11-09-2023 TO 19-09-2023 A__Q,.ln
17 _Tboyvprya_ S hraete s "1 B.COM [RES]  11-09-2023TO 19-09-2023 'i Smus
18 TSchintha . "L‘_MII_AB__QQM_[BbSlw 11-09-2023 TO 19-09-2023 .o [m
i }_9 GVarshim ;_ALI*BCQM [RES] | 11-09-2023 TO 19-09-2023 ﬁ o
20 _).Pniyanka | 1IB.COM[RES] | 11-09-2023 TO 19-09-2023 J_l_p,wm
__21__S.Susmitha . 11B.COM [RES] | 11-09-2023 TO 19-09- 2023 |e. Sutaitan
"~ 22  MSivamani 11 B.COM [RES] 11-09-2023 TO 19-09-2023 m _,..J‘mu,“
23 _M.Naga Varalakshmi 11 BCA | 11-09-2023 TO 19-09-2023 ”““‘7‘ %,‘k&m
24 K Yakshitha 11 BCA ; 11-09-2023 TO 19-09-2023 K. Yaks
{25 |PSaiTrivent | 11BCA | 11-09-2023 TO 19-09-2023 QS,, Teriers
~ 26 _P.Chandana 11 BCA 11-09-2023 TO 19-09-2023 o e
| 27 S.Shiny Glory 11 BCA 11-09-2023 TO 19-09-2023 <. gn} -
. 28  PSrivani Bai 11 BCA 11-09-2023 TO 19-09-2023 iﬂ',en" i
| 29 Y.lakshmi Saranya 11 BCA 11-09-2023 TO 19-09-2023 ) J¢ k shens. s war y «
' " 30 M. Mohanthi Manasa 11 BCA 11-09-2023 TO 19-09-2023 M Mawnasa
~ 31  B.Sri Lakshmi 11 BCA 11-09-2023 TO 19-09-2023 13 So’ loxshm®
- 32 Sk.Tasleem 11 BCA ., 11-09-2023 TO 19-09-2023 ol Tadcem
33 SkFathimazahera 11 BCA 11-09-2023 TO 19-09-2023 :

Sk Rathimawxhe=
34  MNikitha Reddy il BCA 11-09-2023 TO 19-09-2023 ﬂugmalj
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ST.ANN’S COLLEGE FOR WOMEN

GORANTLA - GUNTUR - 522034

CERTIFICATE COURSE ON ART AND CRAFT
ACADEMIC YEAR 2023-24
F'IME: 1:30PM to 4 30PM

BATCH - 2
SN0 STUDENT NAME = PROGRAMME DATE \?(','\"f\’,:“|\;',{"
i B.Sruthi | UMSCs | 20-09-2023 TO 26-09-2023 B Jad
R A-ViEneswart 11 MSCs 20-09-2023 TO 26-09-2023 AN Qe
Sampurna | { . Sam fur NO
{ 3 ‘ T.Suvarna Ram | 11 MSCs i 20-09-2023 TO 26-09-2023 fr&mm ‘/
4 | |Nagalakshmi | 1IMSCs  20-09-2023TO 26-09-2023 ] Nngalakshm!
“5 | TEsther | LIMSCs  20-09-2023 TO 26-09-2023 T, Ebt %
L 6 | Bbcclhlk.l W, W [IMSCs | 20-09-2023 TO 26-09-2023 B.(net L
| BJoshna Naga IIMSCs | 20-09-2023 TO 26-09-2023 | B Tashna plega
Vennela | { | Jennela
! B. K Krishna \/cm EY .. MSCs | 20- 09-2023 TO 26 09-2023 \( Jevis Ve
9 YNithya Sri  IIMSCs | 20-09-2023TO 26-09-2023 | Y ;\,‘(x;‘gr;
10 M Ponutha s [lIMPCs 20-09-2023 TO 26- 09-2023 M Poosf Eho
11 IBlavyana | I MPCs | 20-09-2023 T0 26-09-2023 B, Lavomfa
12 |G Ruthamma | 1M MPCs | 20-09-2023 T0 26-09-2023 (5 Pyl coma
13 | MDivyajoythi | 11 MPCs | 20-09-2023 TO 26-09-2023 e
T4 M. Heps.biy_mT T IMPCs | 20-09-2023 TO 26-09-2023 J;;alwzé
iTj_‘ pSandhya j*nyPCs . 20-09-2023T0 26:09-2023 [P ¢ andiyec
' 16 | KAaradhana_ NMPCs | 20-09-2023 TO 26-09- 2023_41(
. 17 P.Divya 1l MPCs 20-09-2023 TO 26-09-2023 | . THV Q-
18 K.Amulya I MPCs 20-09-2023 TO 26-09-2023 K. Amoléa
19  P.Nazeera IMPCs | 20-09-2023 TO 26-09-2023 DNaZeera.
20 | AVijaya Lakshmi IIMPCs ___20-09-2023 TO 26-09-2023 A NBudastasshmt
sz___Ly._A_rggg_lgu_m_arj_ | mMPCs | 20-09-2023 TO 26-09-2023 .4 Adune kuma\y
22 PSumalatha | Il MPCs | 20-09-2023 TO 26-09- 2023 P.Swmad o
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BATCH - 3

. . I STUDENT
sNO  STUDENT NAMI PROGRAMML DATI w.\uxmu
£ 1 A Lakshmi dowjanya 11 MBBT 27-09-2023 TO 04-10-2023 ! 'Y bl &
> SKRamjan 11 MBBT 27-09-2023 TO 04-10-2023 QL_ F wn|an
3 GNaga Lakshmi I MBBT 27.09-2023 TO 04-10-2023 (1 saqa’a Um
4 B.Yasaswim 11 MBBT 27-09-2023 TO 04-10 2023 } & ‘ry.‘l‘{l&lﬂf(,
5 :,"'\:\':n‘::‘:h"" 11 MBBT 57.09-2023 TO 04-10-2023 () SH1ak thm! Plasanaa
6 KRoj Pavan " UMBBT | 27-09-2023TO 04:10-2023 k1o e
"7 BKawa ~ ILMBBT 27-09-2023 TO 04-10-2023 }é c\(‘\#t
8 | Bindira Priya I MBBT | 27-09-2023 TO 04-10-2023 - "a'"_ o
Dharshini r oy 7 { , W y'M
"9 (Hsnvennela_ T IMBBT | 27-09-2023T004-10-2023 ch. Stivennala
© 10 KJaya Lakshm " UMBBT _ | 27-09-2023 TO 04-10-2023 K Jayalakshe’
11 G.Triveni I MBBT | 27-09-2023 TO 04-10-2023 (¢ “iven
12 Nsnvidhya IMBBT | 27-09-20231 TO 04-10-2023 S‘M&‘T“
13 JAnusha 11 MBBT 27 09-2023 TO 04-10-2023 T A Shal
" 14 pPHimaBindu 11 MSCs 27 L)Q-QQZ%TO 04 10- 20 23 PHma b it
15 B.Anusha I MSCs | 27-09-2023 TO O 04-10-2023 R arc¢sha
16U Mounika IMSCs | 27-09-2023 TO 04-10-2023 _ y. mow Al
B tvisima | 11MSCs 27& 09-2023 TO 04-10-2023 |y }a L’ Ho
B Thioshns | “IIMsSCs | 27-09-2023 TO 04-10- 2023 | B-JosShm
“19 KMounika [TMSCs | 27-09-2023 TO 04-10-2023 % . umka
20 D.Maheswari [ MSCs | 27-09-2023 TO 04-10-2023 4\1 2ot
21 R Nikitha [TMSCs | 27-09-2023 TO 04-10-2023_ 5 ,iazh
22 KKalyam T 1IMSCs___| 27-09-2023 TO 04-10-2023 K Lyd'li
g 23  TKavya 11 MSCs 27-09-2023 TO 04-10-2023 | <A\ A T
g 24 P.Vasantha 11 MSCs 27-09-2023 TO 04-10-2023 f&b\.t .\t
25 YsSinsha o or heeses 1 ET- 09-2023 TO 04-10-2023 Y. M
25 P.Akhila i |I MSCs | 27-09- 2023 TO 04-10-2023 mn -\
" 27 T vBhavani e 11 MSCs 27-09-2023 TO 04-10-2023 | /RN
28  VSindhu | 11 MSCs 27-09-2023 TO 04-10-2023 v 2 v Al
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Name of the program :International Women’sDay
Date : 07.03.2024
Chair Person : Rev. Dr. Sr. Fatima Rani. P, Principal and Correspondent

Brief Report:

International Women’s Day-2024 was organized by Management =
collaboration with Women Empowerment Cell and IQAC with the theme as
‘Invest in Women - Accelerate Progress’. Staff and students felicitated Principal
Dr. Sr. Fatima Rani. P for her tremendous services as Best Principal in schools
and colleges of St Ann’s Institutions and for the great achievement of successtu
completion of SSR in NAAC process. Lady staff members were honored by the

=
St Ann's € for Women

Gorantla, Ountur-A22 034

————————————————



ST. ANN’S COLLEGE FOR WOMEN

(Affiliated to Acharya Nagarjuna University, Criterion - V

Recognized Under Section 2(f) of UGC Act 1956-New Delhi)
Amaravathi Road, Gorantla, Guntur — 522034 (A.P) Metric —5.1.5
Email: st_anns_coll@yahoo.co.in ~ Website: www.stannscollegeforwomen.org

Criterion - V

5.1 Student Support
5.1.5 The Institution has a transparent mechanism for timely
redressal of student grievances including sexual harassment and

ragging cases

Zero Tolerance Policy
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Zero-Tolerance Policy

Zero-tolerance policy is a code of conduct refers to the set of rules and
regulative policies that the college has set for the student behavior at college or
on campus. Students who violate the terms of zero-tolerance policy can face the
risk of punishment or variety of disciplinary measures, ranging from single day
suspension to full-out expulsion.

Objectives:

e To prevent misconduct by making it clear that certain actions, such as
harassment or discrimination, will not be tolerated.

e To examine the role of a zero-tolerance policy in creating a safe and
inclusive work environment, including the importance of clear
expectations and consequences.

Code of Conduct:

» The college lays stress on attendance. It is compulsory for the students to
have a minimum of 75% in each course to be eligible for the Semester-
End Examination.

» Students should be punctual and attend all their lectures regularly.

» Students are required to maintain discipline which is essential for the
development of the individual and the college as a whole.

> All the students are expected to conduct themselves in a manner befitting
the college community and due respect should be given to all the faculty
members.

> Students are required to come decently dressed to the college. Dignity
and decorum should be maintained at all times.

» Students should not bring valuables to the college. It is their
responsibility to take care of their belongings. The college will not be
responsible for any loss of valuables.

» Every kind of demonstration that restricts freedom of the members of the
college or disrupts any activity in the college is banned.

Terms of College Zero-tolerance policy

e The zero-tolerance policy acts as the final set of punishment that the
people in authority can impose upon students who violate the same.
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e The person in authority cannot change the punishment as per his/her own
will or as per the circumstances.

e They are compulsorily required to follow the set policies and impose a
predetermined punishment to the student irrespective of the personal
history with them.

e Cheating or plagiarism committed by a student will be severely punished.

e Some of the issues that fall into a zero tolerance category include drug
use, sexual harassment, violence, fraud, and racial discrimination or
general prejudice against another student or a member of staff.

¢ To report any violations contact us on 0863 2236470 or write us to
Email: st_anns_coll@yahoo.co.in or Stannscollegegnt@gmail.com

Qo S FITme P

PRINCIPAL

St. Ann's College for Women
GORANTLA, GUNTUR-522 034
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